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Metropolitan Community College does not discriminate on the basis of race, color, national origin, religion, sex, marital status, age, disability or sexual orientation in admission or 
access to its programs and activities or in its treatment or hiring of employees. The College complies with Title VI of the Civil Rights Act of 1964, the Civil Rights Act of 1990, Title IX of the 
Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act of 1990, as amended, the Age Discrimination Act of l975, 
related Executive Orders 11246 and 11375 and all civil rights laws of the state of Nebraska and the city of Omaha. Contacts: Concerning Title VI (race), Title IX (gender equity), Section 504 
(disability) and Americans with Disabilities Act/Program and Services Accessibility, and Age, contact: Vice President for Campuses and Student Affairs: 402-457-2681, aarich@mccneb.
edu or Dean of Student Advocacy and Accountability: 402-457-2334, jlangholdt@mccneb.edu (students); Associate Vice President of Human Resources: 402-457-2236, mmoeglin@
mccneb.edu (employees); Director of Facilities: 402-457-2529, bsedlacek@mccneb.edu (accessibility); or the United States Department of Education Assistant Secretary for Civil Rights 
– Office for Civil Rights (OCR):1-800-421-3481, ocr@ed.gov. Concerning hiring and employment-related complaints of discrimination or harassment based on race, color, national origin, 
religion, sex, marital status, age, disability, sexual orientation, retaliation or for affirmative action and diversity issues, contact: Associate Vice President for Equity and Diversity: 402-457-
2649, cgooch@mccneb.edu. The address for all of the above individuals is as follows: Metropolitan Community College, 30th and Fort Streets, P.O. Box 3777, Omaha, NE 68103-0777.

The new Diversified Manufacturing Technology Certificate 
provides industry-endorsed training and education in:

Maintenance • Production • Safety • Quality

This curriculum is aligned with the Manufacturing Skill Standards Council Certified 
Production Technician program. After receiving the certificate, students will have 
increased opportunities for employment and advancement in the industry.

Diversified Manufacturing Technology courses:
 PROT 1000 – Introduction to Process and Power Operations
 PROT 1010 – Safety Topics for Process and Power Operations
 PROT 1020 – Introduction to Process Operations in Manufacturing Technology
 PROT 1030 – Introduction to Quality and Continuous Improvement
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This product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The product was created by the grantee and does not 
necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with 
respect to such information, including any information on linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, 
continued availability, or ownership. The Nebraska Consortium of community colleges is comprised of equal opportunity/affirmative action institutions.
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$5,886.50*
(96.5 credit hours)

*Source: 2015-16 MCC resident tuition and fees
^ Source: EMSI data, Aug. 8, 2014

$1,830*
(30 credit hours)

$1,006.50*
(16.5 credit hours)

$32k-$44k^
(per year)

Power plant operator
Operations supervisor

$23k-$32k^
(per year)

Production line shift-lead
Operator technician
Production technician line lead

$19k-31k^
(per year)

Machine operator
Warehouse technician
Equipment operator
Chemical operator
Production operator

Bachelor’s program

Industry-wide Certification
MSSC CPT Credential

Diversified Manufacturing
Technology Certificate

Industrial Safety
Quality and Continuous Improvement

Manufacturing Technology
Process and Power Operations

Interpersonal/Soft
Skills Development

Communication
Conflict Resolution

Problem Solving
Professionalism

Dependability and Reliability

Career Certificate

Associates program
Process Operations Technology

Manufacturing Process Operations

Interested in earning more money?
Want a nationally recognized certificate?
Looking for a career change?
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