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Problems in the Current

Healthcare System
. * Affordable Care Act
— “First do no harm”
¢ Cost of Healthcare

¢ Lack of healthcare providers

¢ “Germ warfare"

e Fraud

* Prescription drug abuse

* Ethnic disparities in healthcare

Advances and Improvement in

Healthcare
. * Promoting prevention and health screenings

— Too much emphasis on treatment rather
than wellness

¢ Patient Rights
* Use of Robotics

— Robotic surgery
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Healthecare Trends and

Reform

. * Accountable Care Organizations (ACOs)
— Group of providers accountable for the care
of a group of patients

* Health Maintenance
* Patient Protection and Affordable Care Act

(PPACA)

Ethics of Care under the

Affordable Care Act

. * "Adverse selection"

— Insurers must cover children despite the
presence of preexisting conditions

* Birth control and abortion
— Insurers must offer preventive care

* Healthcare law stfams . Btfics of
— Fraudulent claims to acquire | 5
personal information Care under

the

Affordable

* Health literacy
— 12% of the adult population are Care Act

proficient in health literacy (Continued)
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“Green Bulb” PowerP by Tom Kuhl The Rapid E-Learning Blog.
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are the property of a third party who retains ownership of the linked content.
These external links were not created as part of the RxTN grant, but function only as
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Unless otherwise noted, this work by Rx-TN is licensed under a
Creative Commons Attribution 3.0 license.
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