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[bookmark: _Toc441493706]Course Name
Allied Health Medical Law & Ethics
[bookmark: _Toc441493707]Course Type
Credit 
[bookmark: _Toc441493709]Course Information & Description
This course provides an introduction to legal and ethical issues that impact health care professionals. Laws and regulations related to the health care industry such as HIPAA, Patient Bill of Rights, and standard of care are addressed. In addition, ethical and moral issues that health care professionals may encounter are presented. The student will develop an understanding of the unique interplay of the new and changing health care, technology, work force, research, financing, regulation, and personal and professional behaviors, values and assumptions that underlie the current health care system.
[bookmark: _Toc441493710]Please Note:
· List any other important details that students should know prior to signing up for this course.



[bookmark: _Toc441493711]Nature of the Course
[bookmark: _Toc441493712]Briefly describe the format, time, location, etc. of this course. 
Breakdown of Course Hours
# of hours required for certification
	
Description
	
Total Hours

	Information goes here.
	Information goes here.

	Information goes here.
	Information goes here.

	Information goes here.
	Information goes here.

	Information goes here.
	Information goes here.

	Information goes here.
	Information goes here.

	Information goes here.
	Information goes here.

	Information goes here.
	Information goes here.


[bookmark: _Toc441493713]
Course Objectives
The following course objectives are provided in the content presentations. Course objectives are listed first, followed by unit objectives. Only course objectives are listed in the syllabus for students, but unit objectives are included in each content presentation. 
[bookmark: _Toc441493714]Learning Outcomes
Upon completion of this course, the student will be able to:
1. Analyze issues of law and ethics as related to health care.
2. Apply the primary decision-making models for examining ethical dilemmas.
3. Appreciate why an understanding of the legal profession is necessary for a healthcare professional.
4. Determine the similarities and differences between laws, ethics, and moral issues.
5. Differentiate between a physician’s rights in the practice of medicine and the patient’s Bill of Rights.
6. Assess the importance of confidentiality in the health care setting from both a legal and ethical standpoint.



7. Analyze the impact that local, state, and federal legislation have on practices found in health care.
8. Compare and contrast the roles of various members of the health care team in terms of standard of care.
9. Discuss the major elements of the current healthcare environment in the United States.
10. Evaluate the effect of personal ethics on personal job performance in a health care setting.
11. Determine the impact of regulations on hiring practices, employee health and safety, and employment opportunities.
12. Debate ethical and moral issues in health care as relates to professional liability and medical malpractice.
13. Determine the role of cultural, social, and ethnic diversity within health care.
14. Analyze the importance of complying with laws that regulate the practice of health care.
15. Describe the purpose of medical records and the legal and ethical considerations required to maintain patient confidentiality.

General Education Outcomes
The General Education outcomes that will be integrated in this course include:
· Communicate effectively using standard written English;
· Analyze, summarize, and interpret a variety of reading materials;
· Think critically and make connections in learning across the disciplines;
· Elaborate upon knowledge to create new thoughts, processes and/or products; and
· Demonstrate an awareness of ethical considerations in making value choices.
[bookmark: _Toc441493715]Pre-Course Information
List any information that students will need prior to enrolling in this course.


[bookmark: _Toc441493716]Recommended Textbook & Supplementary Materials
Textbook 
Fremgen, B.F., (2012). Medical Law and Ethics. Fifth Edition. Boston: Pearson  
Education Inc., ISBN:-10:0132559226.

Instructor Information: 
The following resources provide additional background and supporting information for this course. There is no need to purchase these items for the course:  
Allen, Jr., J.F. (2013). Health Law and Medical Ethics. First Edition. Boston: Pearson Education, Inc., ISBN-10: 0135027993.
Note: students enrolled in this course must have internet access, a school email address, and some type of word processing software and be able to use each proficiently.
[bookmark: _Toc441493717]For the First Day of Class
List any tasks that students will need to complete prior to beginning this course.
[bookmark: _Toc441493718]Other Course Materials and Supplies
List any additional supplies students will need to obtain prior to beginning this course.
Dress Code
List the specific dress code requirements that students at your institution will need to follow in order to participate in this course. 



[bookmark: _Toc441493721][bookmark: _Toc363135601]Course Materials and Course Map
Module A Introduction (Week 1)
Topic
· Introduction to Medical law and Ethics
Course objective in focus
· Determine the similarities and differences between laws, ethics, and moral issues.
· Apply the primary decision-making models for examining ethical dilemmas.
Supporting topics
· Medical Law
· Ethics
· Examining ethical dilemmas
· Bioethics
Activities
· Read Chapter 1 (Fremgen)
· Faculty and course Introduction
· Review course philosophy, expectations, assignments, late policy, grading, academic integrity,  and attendance policy
· Student introductions
· Orientation to web-based class

Assignment:
· Attend Orientation 




Module A.1 (Week 2)
Topic
· The Legal System
Course objective in focus
Appreciate why an understanding of the legal profession is necessary for a healthcare professional.
Supporting topics
· Legal system
· Sources of law
· Classifications of law
· Court systems
Activities
· Review Week 1
· Read Chapter 2, (Fremgen)
Assignment
· Discussion Board #1 for chapter topics

Module A.2 (Week 3)
Topic
· Importance of the Legal System for the Physician and Healthcare Professional
Course objective in focus
· Analyze issues of law and ethics as related to health care. 
Supporting topics
· Medical Practice Acts
· Standards of Care
· Good Samaritan Laws
· Risk Management

Activities
· Review Week 2 
· Read Chapter 3 (Fremgen)




Assignment
· Chapter Questions for Chapters 1 & 2 (Assignment #1) 
· Case Study #1 

Module A.3 (Week 4)
Topic
· The Healthcare Environment
Course objective in focus
· Discuss the major elements of the current healthcare environment in the United States.
· Compare and contrast the roles of various members of the health care team in terms of standard of care.
Supporting topics
· Healthcare environment
· Types of Medical Practice
· Medical Specialty Boards
· Allied Health Professionals

Activities
· Review Week 3  
· Read Chapter 4 (Fremgen) 
Assignment
· Test #1 (Chapters 1-3)

Module B.1 (Week 5)
Topic
· The Physician-Patient Relationship

Course objective in focus
· Differentiate between a physician’s rights in the practice of medicine and the patient’s Bill of Rights.



Supporting topics
· Physician’s Rights and responsibilities
· Patient Rights and Responsibilities
· Role of the healthcare consumer
Activities
· Review Week 4 
· Read Chapter 5 (Fremgen)
Assignment
· Discussion Board #2 for chapter topics
· Case Study #1 

Module B.2 (Week 6)
Topic
· Professional Liability and Medical Malpractice
Course objective in focus
· Debate ethical and moral issues in health care as relates to professional liability and medical malpractice.
Supporting topics
· Professional negligence and medical malpractice
· The Tort of Negligence
· Professional liability
· Tort Reform
Activities
· Review Week 5 
· Read Chapter 6 (Fremgen)
Assignment:
· Chapter questions for Chapters 3 & 4 (Assignment #2) 
· Discussion Board #3 for chapter topics




Module B.3 (Week 7)
Topic
· Public Duties of the Physician and the Healthcare Professional
Course objectives in focus
· Analyze the impact that local, state, and federal legislation have on practices found in health care.
· Analyze the importance of complying with laws that regulate the practice of health care.
Supporting topics
· Public Health records and statistics
· Controlled Substance Act
· Environmental and employee protection
Activities
· Review Week 6 
· Read Chapter 7 (Fremgen)
Assignment 
· Test #2 (Chapters4-6) 

Module C (Week 8)
Topic
· Workplace Law and Ethics
Course objective in focus
· Determine the impact of regulations on hiring practices, employee health and safety, and employment opportunities.
· Determine the role of cultural, social, and ethnic diversity within health care.
Supporting topics
· Professionalism in the Workplace
· Effective hiring practices
· Employee health and safety
· Consumer protection
Activities
· Review Week 7 
· Read Chapter 8 (Fremgen)



Assignment
· Chapter questions for Chapters 5, 6 & 7 (Assignment #3) 
· Discussion Board #4 for chapter topics

Module D.1 (Week 9)
Topic
· The Medical Record
Course objectives in focus
· Assess the importance of confidentiality in the health care setting from both a legal and ethical standpoint.
· Describe the purpose of medical records and the legal and ethical considerations required to maintain patient confidentiality.

Supporting topics
· Purpose, content, & ownership of the Medical Record
· Confidentiality and the Medical Record
· Report and disclosure requirements

Activities
· Review Week 8 
· Read Chapter 9 (Fremgen)
Assignment
· Discussion Board #5 for chapter topics
· Case Study #2

Module D.2 (Week 10)
Topic
· Patient Confidentiality and HIPAA
Course objectives in focus
· Assess the importance of confidentiality in the health care setting from both a legal and ethical standpoint.



Supporting topics
· Confidentiality
· HIPAA
· Ethical concerns and Informatics
Activities
· Review Week 9 
· Read Chapter 10 (Fremgen)
Assignment
· Test #3 (Chapters7-9)

Module E.1 (Week 11)
Topic
· Ethical and Bioethical Issues in Medicine
Course objectives in focus
· Analyze issues of law and ethics as related to health care.
· Apply the primary decision-making models for examining ethical dilemmas.
· Evaluate the effect of personal ethics on personal job performance in a health care setting.
Supporting topics
· Ethical standards and behavior
· Code of Ethics
· Bioethical Issues
· Human Genome project
 Activities
· Review Week 10
· Read Chapter 11 (Fremgen)
Assignment
· Chapter Questions for Chapters 8-10 (Assignment #4)
· Discussion Board #6 for chapter topics



Module E.2 Part A (Week 12)
Topic
· Ethical Issues Relating to Life
Course objectives in focus
· Analyze issues of law and ethics as related to health care.
· Apply the primary decision-making models for examining ethical dilemmas.
Supporting topics
· Fetal development
· Contraception and Sterilization
· Genetic counseling and testing
· Wrongful death suits
Activities
· Review Week 11 
· Read Chapter 12 (Fremgen) 
Assignment
· Test #4 (Chapters 10-11)

Module E.2 Part B (Week 13)
Topic
· Death and Dying
Course objectives in focus
· Analyze issues of law and ethics as related to health care.
· Apply the primary decision-making models for examining ethical dilemmas.
 Supporting topics
· The dying process
· Legal definition of death
· Quality of life issues
· Hospice and Palliative Care
Activities
· Review Week 12 
· Read Chapter 13 (Fremgen)

· 


Assignment
· Discussion Board #7 for chapter topics
· Case Study #2 

Module F (Week 14)
Topic
· Future Trends in Healthcare
Course objective in focus
· Evaluate the effect of personal ethics on personal job performance in a health care setting.
· Describe what is covered under the Patient Protection and Affordable care Act (PPACA)
Supporting topics
· Problems in the current healthcare system
· New advances and improvement in healthcare
· Healthcare trends and reform
· The ethics of care under the Affordable Care Act

Activities
· Review Week 13 
· Read Chapter 14 (Fremgen)
Assignment
· Chapter Questions for Chapters 11-13 (Assignment #5) 

WEEK 15
No new material
Assignment: 
· Test #5 (Chapters 12-14)
· Discussion Board #8 for chapter topics
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[bookmark: _Toc441493757]Possible Class Projects
A list of possible enrichment and remedial projects 
[bookmark: _Toc441493760]Contents of Student Tracking Folders
Recommend to students that they keep a personal file with photocopies of the items they provide to you for their folder. For each student, compile a paper or electronic file record that includes the following items:
· List items

As the following are completed by the student, add them to the student’s file:
· List items


[bookmark: _Toc441493761]Licensing 
The course materials for this Allied Health Medical Law and Ethics course have been developed with funds from the Rx-TN Grant (see complete grant credit statement on the first page of this document).  One of the grant stipulations is that the materials be licensed as “CC BY.” That means that, rather than copyrighted, they are licensed under a Creative Commons Attribution license. Translated, that means that whatever was produced with grant funds can be used as well as changed by others if they merely credit the grant. A complete explanation of all Creative Commons (CC) licenses is provided at http://creativecommons.org/licenses/ 

Note that we have used CC-licensed illustrations and materials when possible in producing these materials and have sought to follow grant guidelines by not including copyrighted information or images. When we could not find appropriate illustrations or photos we created them and they have been licensed and marked as “CC BY the Rx-TN grant.” Rx-TN-created images can be used for other purposes with the requirement that attribution (credit) be made to the Rx-TN grant. 

Note that we also used illustrations and photos created by other individuals, and those images are all marked where they appear in the course materials with the appropriate credit information. If you use one of these images for other purposes, you should credit the original creator using the licensing and credit information we provided. In many cases you can use these materials and alter them for your own purposes; however, if you access the above CC URL for an explanation of all CC licenses, you will see that there are several options for licensing, one of which is the designation “SA” or “share alike.” That designation means that you should use and share the image with the same licensing restrictions that the original author placed on the image. Refer to the above URL for examples similar to these:

· CC BY-NC-SA: When you use this image, attribute the work to the original creator (if you alter it, note that what is shared is an alteration of the original work), do NOT use it for commercial purposes (NC), and share it with the same licensing restrictions used by the original author (SA), that is, CC BY-NC-SA.

· CC BY-ND-SA: When you use this image, attribute the work to the original creator and DO NOT alter it (ND), and share it with the same licensing restrictions used by the original author (SA), that is, CC BY-ND-SA.

· CC BY-SA: When you use this image, you can alter it and you can use it for commercial purposes, but however you use it, be sure to attribute the original work to the original author and share it using the same licensing that the original author used (SA), that is, CC BY-SA.
[bookmark: _Toc441493763]Tech Support 
It is essential to provide technology training for students in this target audience because they frequently have no experience taking online instruction. We have provided a list of things they should be able to do with D2L and with Adobe Connect (if you will be using that system for live class meetings or instructor-student Q&A or help sessions). We recommend taking about 2 hours to cover these topics with your students during the first class meeting. 
Provide the training in a computer lab, and/or ask the students to bring along a laptop if they will be accessing the course materials from it, and their microphone headset (if applicable). Students should be encouraged to think about what system they will use to access the course EARLY in the process and to test their system and audio equipment using whatever testing arrangements you have at your institution (e.g., online course “test flight” sessions, one-on-one connection tests, etc.). If they will be accessing the course from a public computer (such as in a library) they should also make arrangements to test their connection and their ability to access the course materials prior to the first or second class meeting. Your instructors may also be new to online instruction, so be sure to ask them if they are familiar with the following list of suggested topics on the D2L system and Adobe Connect, and then, if necessary, offer them training on these systems to help them be successful. 
[bookmark: _Toc441493764]Recommended Course Tools
[bookmark: _Toc441493765]Desire2Learn (D2L)
D2L Tutorials
· D2L Video Tutorials Index: 
http://community.brightspace.com/resources/videos

· D2L Course Administration Tutorials: http://documentation.desire2learn.com/en/Course%20Administration

· D2L Import Course Components from a File
http://documentation.desire2learn.com/en/importing-course-components-from-file

Topics to Cover in D2L Training
Note that your institution may have changed the name of some of the standard elements of D2L listed below. For example, your institution may have changed the names of the standard top menu bar items. (If your institution uses a different learning management system, cover the basics of the online course using the tutorials and resources provided by your LMS).
· Basic navigation of the web site for the community college or college of applied technology, including the link to D2L (be sure to distinguish between D2L and the name for it that your college uses).

· How to Google D2L for your institution to go to login page directly and how to bookmark/favorite it.

· Username and passwords: how to set in your college’s web portal or database system and caution that your college’s web portal has to be the place to set passwords, not D2L.

· Universal login system at your institution (networks, computer labs, D2L).

· Basic D2L homepage overview (“My Home”).

· Caution about D2L News announcements (maintenance, scheduled down time, etc.)

· Individualized profile setup in D2L “My Settings/Welcome.”

· Basic D2L course navigation.

· How to use D2L’s “Classlist” to email other students and the instructor.

· The D2L Email center: how to read, reply, reply all, forward. Brief discussion of To:/CC/BCC/Subject (They very rarely know what those mean.)

· Basic overview of D2L “Content,” including the “search” feature and +/- open close feature for modules.

· D2L Dropbox: Describe what it does, how to submit a file. Walk them through a file submission and allow them to practice.

· D2L Discussion: Describe what it does, how to compose/post; and how to reply. Walk them through practice of one post and one reply.

· Grades and quizzes: Provide a view and overview only of these. Caution them to read the warning EVERY time, because every instructor/course/quiz may have different quizzing policies and set up.

· Provide the contact information for the HelpDesk and/or technical help, as well as your institution’s technology department, with a phone number that will provide help 24/7, as well as an email address and office # where they can obtain help.



[bookmark: _Toc441493766]Adobe Connect
If you would like to use Adobe Connect with these materials, please speak with your institution about purchasing and obtaining a license for this software. 
[bookmark: _Toc441493767]Adobe Connect Tutorials
· Getting started with Adobe Connect: http://www.connectusers.com/learning_center/getting_started/

· Adobe Connect Tutorials: http://www.connectusers.com/tutorials/
· Adobe Connect System Requirements: http://helpx.adobe.com/adobe-connect/tech-specs.html
[bookmark: _Toc441493768]Topics to Cover in Adobe Connect Training
· Equipment required with Adobe Connect (headphones with microphone, broadband Internet connection – not modem, etc.)

· Importance of a quiet environment to connect to and participate in class.

· Logging in to Adobe Connect

· Turning on and checking your audio, testing your audio equipment, adjusting volume

· Basic navigation of Adobe Connect – discuss “pods” and the fact that different instructors may configure their web layout differently 

· How to bookmark/favorite the URL for Adobe Connect

· Cautions about muting your microphone, especially if you have a lot of noise in your location.

· How to use the raised hand, green check and red “x,” “step out” function, and other notification icons 

· Chat box functions

· Downloading files from the file box

· Using the webcam

· When you’re a presenter: sharing screens, etc.

· Breakout rooms and how to operate in them

· What to do during a class if you are “bumped” from the system (how to attempt to return to the virtual classroom, who to contact, and contacting the instructor immediately to let them know you are experiencing problems).

· Inform students that their entry and exit from the virtual classroom is registered and can be referred to later by the instructor. 

· Provide the contact information for the HelpDesk and/or technical help, as well as your institution’s technology department, with a phone number that will provide help 24/7, as well as an email address and office # where they can obtain help.
[bookmark: _Toc441493769]Camtasia 
If you would like to use Camtasia to record your own narration for these materials, please speak with your institution about purchasing and obtaining a license for this software. 

[bookmark: _Toc441493770]Camtasia Tutorials: 
http://www.techsmith.com/tutorial-camtasia.html
[bookmark: _Toc441493771]Appendices
Include any additional information here.
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