
7/26/2016 

1 

Allied Health  
Medical Law & Ethics 

Module A.2 
Importance of the Legal System  

for the Physician and Healthcare Professional 
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State Medical Practice Act 

• Provides for medical examining boards 

• Establishes baseline for practice of medicine 

• Determines prerequisites for licensure 

• Forbids practice of medicine without a license 

• Specifies conditions for license renewal 

2 

Physician Licensure 

• Examination 

• Endorsement 

• Reciprocity 

• Registration 

• Revocation and suspension 
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Good Samaritan Laws 

• Protect health care professionals and ordinary 
citizens from liability while providing emergency 
care to accident victims 

 

• In an emergency, the provider is only required to 
act within limits of acquired skill and training  

 

• Considered an ethical obligation by many 
healthcare practitioners 
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Respondeat Superior 

• Latin for “Let the master answer” 

• Employee's Duty to Carry Out Orders 

• Scope of Practice 

• Employer's Duty to Employees 
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Suggested Reference 

Fremgen, B.F., Medical Law and Ethics, 5th edition 
(2016). Pearson Education, Inc. ISBN 978-0-13-
399898-6 
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Credits 

Photographs credited in-place with appropriate CC licensing noted.  
“Green Bulb” PowerPoint template by Tom Kuhlmann, The Rapid E-Learning Blog. 

Unless otherwise noted, all external links (if included within the presentation) 
 are the property of a third party who retains ownership of the linked content.  

These external links were not created as part of the RxTN grant, but function only as 
supplemental resources to what has been provided in this module presentation . 

Unless otherwise noted, this work by Rx-TN is licensed under a  
Creative Commons Attribution 3.0 license.  

RX Tennessee is funded by a grant from the U.S. Department of Labor, Employment and Training Administration.  This project is funded 
by 100% federal funding in the amount of $12.6M.  Roane State Community College is a TBR and AA/EEO employer and does not 
discriminate on the basis of race, color, national origin, sex, disability or age in its programs and activities.  The following person has 
been designated to handle inquiries regarding the non-discrimination policies:  Director of Human Resources/Affirmative Action, 276 
Patton Lane, Harriman, TN  37748  (865) 882-4679, humanresources@roanestate.edu. 
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