Allied Health Medical Law and Ethics


Last Revised: 7/26/2016 11:06 AM


NAME OF COLLEGE/DEPARTMENT GOES HERE

[image: ]

ALH 214 MEDICAL LAW & ETHICS COURSE SYLLABUS: THIS COURSE AT A GLANCE 
INSTRUCTOR INFORMATION
Name: 
Office: 
Office Hours: 
Phone: 
E-mail: 
Other: 

COURSE INFORMATION
Course Type:  
Day and Time: 
Credit Hours: 

COURSE OBJECTIVES
This course provides an introduction to legal and ethical issues that impact health care professionals. Laws and regulations related to the health care industry such as HIPAA, Patient Bill of Rights, and standard of care are addressed. In addition, ethical and moral issues that health care professionals may encounter are presented. The student will develop an understanding of the unique interplay of the new and changing health care, technology, work force, research, financing, regulation, and personal and professional behaviors, values and assumptions that underlie the current health care system.



[bookmark: _Toc441493714]Learning Outcomes
Upon completion of this course, the student will be able to:
1. Analyze issues of law and ethics as related to health care.
2. Apply the primary decision-making models for examining ethical dilemmas.
3. Appreciate why an understanding of the legal profession is necessary for a healthcare professional.
4. Determine the similarities and differences between laws, ethics, and moral issues.
5. Differentiate between a physician’s rights in the practice of medicine and the patient’s Bill of Rights.
6. Assess the importance of confidentiality in the health care setting from both a legal and ethical standpoint.
7. Analyze the impact that local, state, and federal legislation have on practices found in health care.
8. Compare and contrast the roles of various members of the health care team in terms of standard of care.
9. Discuss the major elements of the current healthcare environment in the United States.
10. Evaluate the effect of personal ethics on personal job performance in a health care setting.
11. Determine the impact of regulations on hiring practices, employee health and safety, and employment opportunities.
12. Debate ethical and moral issues in health care as relates to professional liability and medical malpractice.



13. Determine the role of cultural, social, and ethnic diversity within health care.
14. Analyze the importance of complying with laws that regulate the practice of health care.
15. Describe the purpose of medical records and the legal and ethical considerations required to maintain patient confidentiality.

General Education Outcomes
The General Education outcomes that will be integrated in this course include:
· Communicate effectively using standard written English;
· Analyze, summarize, and interpret a variety of reading materials;
· Think critically and make connections in learning across the disciplines;
· Elaborate upon knowledge to create new thoughts, processes and/or products; and
· Demonstrate an awareness of ethical considerations in making value choices.

[bookmark: _Toc441493716]Recommended Textbook & Supplementary Materials
Textbook 
Fremgen, B.F., (2012). Medical Law and Ethics. Fifth Edition. Boston: Pearson  
Education Inc., ISBN:-10:0132559226.

Instructor Information: 
The following resources provide additional background and supporting information for this course. There is no need to purchase these items for the course:  
[bookmark: _GoBack]Allen, Jr., J.F. (2013). Health Law and Medical Ethics. First Edition. Boston: Pearson Education, Inc., ISBN-10: 0135027993. 



PREREQUISITES
None
CO-REQUISITES
None
COURSE TOPICS
The weekly schedule below describes the learning activities that will help you achieve the course outcomes listed above and the assignments and assessments that will be used to measure your mastery of the outcomes. Each week is divided into sections consisting of readings, lectures, activities and assignments. For selected assignments, there is a rubric that will be used to evaluate your performance. 

Module A Introduction (Week 1)
Topic
· Introduction to Medical law and Ethics

Course objective in focus
· Determine the similarities and differences between laws, ethics, and moral issues.
· Apply the primary decision-making models for examining ethical dilemmas.

Supporting topics
· Medical Law
· Ethics
· Examining ethical dilemmas
· Bioethics

Activities
· Read Chapter 1 (Fremgen)
· Faculty and course Introduction
· Review course philosophy, expectations, assignments, late policy, grading, academic integrity, and attendance policy
· Student introductions
· Orientation to web-based class



Assignment:
· Attend Orientation 

Module A.1 (Week 2)
Topic
· The Legal System

Course objective in focus
· Appreciate why an understanding of the legal profession is necessary for a healthcare professional.
Supporting topics
· Legal system
· Sources of law
· Classifications of law
· Court systems

Activities
· Review Week 1
· Read Chapter 2, (Fremgen)

Assignment
· Discussion Board #1 for chapter topics

Module A.2 (Week 3)
Topic
· Importance of the Legal System for the Physician and Healthcare Professional

Course objective in focus
· Analyze issues of law and ethics as related to health care. 

Supporting topics
· Medical Practice Acts
· Standards of Care
· Good Samaritan Laws
· Risk Management

Activities
· Review Week 2 
· Read Chapter 3 (Fremgen)

Assignment
· Chapter Questions for Chapters 1 & 2 (Assignment #1) 
· Case Study #1 

Module A.3 (Week 4)
Topic
· The Healthcare Environment
Course objective in focus
· Discuss the major elements of the current healthcare environment in the United States.
· Compare and contrast the roles of various members of the health care team in terms of standard of care.
Supporting topics
· Healthcare environment
· Types of Medical Practice
· Medical Specialty Boards
· Allied Health Professionals

Activities
· Review Week 3  
· Read Chapter 4 (Fremgen) 

Assignment
· Test #1 (Chapters 1-3)



Module B.1 (Week 5)
Topic
· The Physician-Patient Relationship

Course objective in focus
· Differentiate between a physician’s rights in the practice of medicine and the patient’s Bill of Rights.

Supporting topics
· Physician’s Rights and responsibilities
· Patient Rights and Responsibilities
· Role of the healthcare consumer

Activities
· Review Week 4 
· Read Chapter 5 (Fremgen)

Assignment
· Discussion Board #2 for chapter topics
· Case Study #1 

Module B.2 (Week 6)
Topic
· Professional Liability and Medical Malpractice

Course objective in focus
· Debate ethical and moral issues in health care as relates to professional liability and medical malpractice.

Supporting topics
· Professional negligence and medical malpractice
· The Tort of Negligence
· Professional liability
· Tort Reform



Activities
· Review Week 5 
· Read Chapter 6 (Fremgen)

Assignment:
· Chapter questions for Chapters 3 & 4 (Assignment #2) 
· Discussion Board #3 for chapter topics

Module B.3 (Week 7)
Topic
· Public Duties of the Physician and the Healthcare Professional

Course objectives in focus
· Analyze the impact that local, state, and federal legislation have on practices found in health care.
· Analyze the importance of complying with laws that regulate the practice of health care.

Supporting topics
· Public Health records and statistics
· Controlled Substance Act
· Environmental and employee protection

Activities
· Review Week 6 
· Read Chapter 7 (Fremgen)

Assignment 
· Test #2 (Chapters4-6) 



Module C (Week 8)
Topic
· Workplace Law and Ethics

Course objective in focus
· Determine the impact of regulations on hiring practices, employee health and safety, and employment opportunities.
· Determine the role of cultural, social, and ethnic diversity within health care.

Supporting topics
· Professionalism in the Workplace
· Effective hiring practices
· Employee health and safety
· Consumer protection

Activities
· Review Week 7 
· Read Chapter 8 (Fremgen)

Assignment
· Chapter questions for Chapters 5, 6 & 7 (Assignment #3) 
· Discussion Board #4 for chapter topics

Module D.1 (Week 9)
Topic
· The Medical Record
Course objectives in focus
· Assess the importance of confidentiality in the health care setting from both a legal and ethical standpoint.

· Describe the purpose of medical records and the legal and ethical considerations required to maintain patient confidentiality.



Supporting topics
· Purpose, content, & ownership of the Medical Record
· Confidentiality and the Medical Record
· Report and disclosure requirements
Activities
· Review Week 8 
· Read Chapter 9 (Fremgen)
Assignment
· Discussion Board #5 for chapter topics
· Case Study #2

Module D.2 (Week 10)
Topic
· Patient Confidentiality and HIPAA
Course objectives in focus
· Assess the importance of confidentiality in the health care setting from both a legal and ethical standpoint.

Supporting topics
· Confidentiality
· HIPAA
· Ethical concerns and Informatics
Activities
· Review Week 9 
· Read Chapter 10 (Fremgen)
Assignment
· Test #3 (Chapters7-9)


Module E.1 (Week 11)
Topic
· Ethical and Bioethical Issues in Medicine
Course objectives in focus
· Analyze issues of law and ethics as related to health care.
· Apply the primary decision-making models for examining ethical dilemmas.
· Evaluate the effect of personal ethics on personal job performance in a health care setting.

Supporting topics
· Ethical standards and behavior
· Code of Ethics
· Bioethical Issues
· Human Genome project
 Activities
· Review Week 10
· Read Chapter 11 (Fremgen)
Assignment
· Chapter Questions for Chapters 8-10 (Assignment #4)
· Discussion Board #6 for chapter topics

Module E.2 Part A (Week 12)
Topic
· Ethical Issues Relating to Life
Course objectives in focus
· Analyze issues of law and ethics as related to health care.
· Apply the primary decision-making models for examining ethical dilemmas.

Supporting topics
· Fetal development
· Contraception and Sterilization
· Genetic counseling and testing
· Wrongful death suits



Activities
· Review Week 11 
· Read Chapter 12 (Fremgen) 
Assignment
· Test #4 (Chapters 10-11)
Module E.2 Part B (Week 13)
Topic
· Death and Dying
Course objectives in focus
· Analyze issues of law and ethics as related to health care.
· Apply the primary decision-making models for examining ethical dilemmas.

 Supporting topics
· The dying process
· Legal definition of death
· Quality of life issues
· Hospice and Palliative Care
Activities
· Review Week 12 
· Read Chapter 13 (Fremgen)

Assignment
· Discussion Board #7 for chapter topics
· Case Study #2 



Module F (Week 14)
Topic
· Future Trends in Healthcare
Course objective in focus
· Evaluate the effect of personal ethics on personal job performance in a health care setting.
· Describe what is covered under the Patient Protection and Affordable care Act (PPACA)

Supporting topics
· Problems in the current healthcare system
· New advances and improvement in healthcare
· Healthcare trends and reform
· The ethics of care under the Affordable Care Act
Activities
· Review Week 13 
· Read Chapter 14 (Fremgen)
Assignment
· Chapter Questions for Chapters 11-13 (Assignment #5) 

WEEK 15
No new material
Assignment: 
· Test #5 (Chapters 12-14)
· Discussion Board #8 for chapter topics



SPECIFIC COURSE REQUIREMENTS: 
None

COURSE EXPECTATIONS
As adult students: 
· We expect you to share your experiences and knowledge with your peers in course discussions.  
· We expect active participation and commitment to your learning experience. 
· We expect you to communicate professionally with your professor about your progress in this course. 
· We expect you to apply ethical principles regarding all assignments and tests.
· We know you expect prompt and qualitative feedback that will foster learning.  
· We know you expect to apply what you are learning in your personal and professional lives.

ASSIGNMENT DESCRIPTIONS
1. Case studies
Management case studies are widely used as learning devices in the education of managers and administrators. There will be two (2) case study assignments during the semester.  The due dates are noted in the class schedule.  You are expected to work individually and to use the guidelines noted below.  The case studies will be worth a maximum of 200 points each for a total of 400 points (26.6% of grade).  
Medical law and Ethics Case Study Guidelines
Case studies are taken from medical law and ethics situations and experiences in the real world and are written for students of management to analyze and resolve. They require the student to apply critical thinking and analytic skills, identify underlying causes of problems, use creative abilities, make decisions and deal with personality conflicts and change applying acceptable ethical standards. You are expected to use the following guidelines for case studies: 

· Read the case carefully several times. Become absorbed in the situation in such a way that you see yourself intimately involved with the personalities, problems and conflicts.
· Determine what the major problem is -- the real problem.
· Analyze the factors behind the major and secondary problems. Apply reasoning as to how and why the problems developed. Always answer the question WHY?
· Determine any ethical and/or legal considerations that may apply.
· Decide what actions you would take. 



· Prepare a written report of the case, answering the questions posed at the end of the case.

· The grading rubric will be shared on Momentum in the Assignment module.
2. Exams
There will be five (5) unit exams throughout the semester, including the Final Exam during Finals week. These exams will consist of 50 multiple- choice questions. Each exam is worth a maximum of 100 points for a total of 500 points (33.3% of grade)
3. Chapter Questions 
There will be five (5) sets of chapter questions taken from the text that you will answer and submit as indicated in the schedule of assignments.  The assignment grade will be based on substantive content as well as grammar and writing proficiency.  Each set will be worth 80 points for a total of 400 points (26.6% of grade).
4. Discussion Boards
There will be eight (8) sets of discussion board topics that you will provide responses to on the Discussion Board.  The assignment grade will be based on the substantive content as well as grammar and writing proficiency.  Each set of topic responses will be worth 25 points for a total of 200 points (13.3% of grade).

Note: If you earn an 80 or above on each of the first 4 exams, have submitted all written assignments on time and received an 80 or above on each, and are happy with your calculated course grade, you have the option to not take the final exam.  Your grade for the exam will be the average of your first 4 exam scores. 

Note: students enrolled in this course must have internet access, a school email address, and some type of word processing software and be able to use each proficiently.



GRADING AND EVALUATION
Grading Procedure 
Each student is expected to complete all assigned course work.  Each assignment, test, or discussion will be graded on a point system.  A grade of "I" (incomplete) will be assigned only under extreme circumstances and if the instructor thinks the student could receive a passing grade upon completion of work.  The final grade for the course will be determined by total points earned.  The total possible points on any assignment will be determined by the length and difficulty of the assignment.  The total points earned on each assignment will be divided by the total possible points to determine the assignment grade.  All assignments and assessments are designed to evaluate the student’s knowledge of the course learning outcomes.

Grading Scale
The total points earned on all assignments will be divided by the total possible points to determine the student's final average.  The following scale will be used:

	Letter Grade
	Score

	A
	90% -100%   (1350-15000 points)

	B
	80% - 89.9% (1200-1349 points)

	C
	70% - 79.9% (1050-1199 points)

	D
	65% -69.9% (975-1049 points)

	F
	Below 65%   (<975 points)

	W
	Official withdrawal on or before mid-term

	I
	Incomplete Grade; Assigned only in case of extreme circumstance



Note:  Failure to complete a major assignment (i.e. Reflective Questions, Case Study, or Exam) will result in a letter grade reduction!!
Assignments and Evaluations  
See Weekly Schedule under Course Topics and Assignment Descriptions
Extra Credit Points
There are 2 extra credit assignments worth 20 points each.  One assignment is to complete the Sexual Harassment Training Program found on the Momentum (D2L) home page.  Once you have completed the program, send a copy of your Certificate of Completion via email to me.
The other extra credit assignment worth 20 points is to complete the Learning Styles Inventory found in the SAILS link on the Momentum (D2L) home page.  Once you have completed the program, send a copy of your learning styles inventory via email to me.

Note: All extra credit work must be submitted by the end of the 3rd week of the semester.  These points will be added to your grade once you complete the assignment(s)!

PLAGIARISM AND ACADEMIC INTEGRITY

Academic Misconduct includes, but is not limited to, Plagiarism, Cheating, Fabrication and Facilitation.  Academic misconduct is prohibited.  Upon identification of misconduct, an instructor has the authority to assign an “F” or a zero for the exercise, the examination, or the entire course. Students guilty of academic misconduct that would typically result in the grade of “F” for the course will not be permitted to drop the class in which the academic misconduct occurred.  The instructor will contact the appropriate Division Dean who will then contact Records and request that an administrative hold be placed on the course in question. The instructor will notify the student of the appropriate due process/appeal procedure. The administrative hold will remain in place until the academic misconduct matter is concluded.

College faculty and students are bound by principles of truth and honesty that are recognized as fundamental for a community of teachers and scholars. The college expects students and faculty to honor, and faculty to enforce, these academic principles. The college affirms that it will not tolerate academic dishonesty including, but not limited to, violation of academic rights of students and student offenses.

Along with these requirements, the student will not be allowed to use any supplemental resources while taking the exam, which includes but not limited to your textbook, another person, and/or any other textbook or reference unless approved by the instructor. 

PREVENTING SEXUAL DISCRIMINATION AND HARASSMENT 
Title IX of the Education Amendments of 1972 prohibits sex discrimination against any participant in an educational program or activity that receives federal funds. Title IX covers discrimination in programs, admissions, activities, faculty-to-student sexual harassment, and student-to-student sexual harassment. College policy against sexual harassment extends not only to employees of the college, but to students as well. If unlawful sexual harassment or gender-based discrimination is encountered, please bring this to the attention of the class professor, or of your institution’s Title IX Coordinator, at (insert contact person’s phone number here) or email at (insert contact person’s email address here). 

STUDENTS WITH DISABILITIES
Qualified students with disabilities will be provided reasonable and necessary academic accommodations if determined eligible by the appropriate disability services office staff. Prior to granting disability accommodations in the course, the instructor must receive written verification of a student's eligibility for specific accommodations from the disability services office staff. It is the student's responsibility to initiate contact with the disability services staff and to follow the established procedures for having the accommodation notice sent to the instructor.



TECHNICAL SUPPORT AND ADDITIONAL STUDENT RESEOURCES
If you are having problems logging into your online course timing out of your course, using your course web site tools please call your institution’s learning management system administrator. 

COURSE POLICIES
Attendance
Although class attendance is not mandatory, students are strongly encouraged to complete assignments and examinations on a timely basis and are expected to attend a minimum of 75% of the total number of class meetings.  If a class is missed, the student is responsible for the material covered, assignments made, and must abide by the original due dates unless an extension is approved by the instructor.  This is measured by participation on Discussion Boards.

Late Assignments 
Assignments are due on the designated date (postmarked or emailed) to be considered on time.  Late homework will only be accepted (postmarked or emailed) for one calendar day after the due date and will be worth 80% of the original points.  No work will be accepted two (2) calendar days after the due date. Failure to complete assignments within the designated time will result in a zero for that assignment. 
Make-up exams/assignments
No make-up exams/work will be given except in extreme circumstances.  If make-up work or extended deadlines are to be allowed, the student must also call/e-mail and discuss with the instructor prior to the assignment due dates why he/she will be unable to complete the assigned exam/work. 
Written Work
All work will be graded not only on content but also on correct sentence structure, grammar, spelling, and punctuation. Any unacceptable written assignment (below 70%) will be returned to the student for necessary corrections within the specified time frame before any grade is recorded on the assignment.  The assignment may be corrected and resubmitted as a re-write.  The grades for the two assignments will be averaged to obtain the final grade to be recorded.  Only one re-write is allowed per assignment. 


 
Withdrawal Policy
The instructor(s) will not drop any student from this class during the semester.  It is the student's responsibility to initiate the withdrawal proceedings by emailing the instructor of the need to withdraw.  Fill out the required information, sign, and fax the drop form to the Admissions Office on your campus or mail it to them.  After faxing or mailing the form to the Admissions Office, email the instructor to verify that the fax has been sent.  The student has until the 10th week to officially withdraw from the class and receive the grade of "W".

SYLLABUS CHANGES
This syllabus is subject to change as deemed necessary by the instructor.  The student will be notified of any changes via email or course Discussion Board posting.
LIBRARY SERVICES
· Visit the Library website: hyperlink goes here
· URL goes here


  RX Tennessee is funded by a grant from the U.S. Department of Labor, Employment and Training Administration.  This project is funded by 100% federal funding in the amount of $12.6M.  Roane State Community College is a TBR and AA/EEO employer and does not discriminate on the basis of race, color, national origin, sex, disability or age in its programs and activities.  The following person has been designated to handle inquiries regarding the non-discrimination policies:  Director of Human Resources/Affirmative Action, 276 Patton Lane, Harriman, TN 37748 (865) 882-4679, humanresources@roanestate.edu.
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