

Allied Health Medical Law and Ethics
External Resources


The following are suggested external supplementary case study references and discussions to the Medical Law and Ethics course. 

Please note that discussion question assignments and the case studies are proprietary materials that come from a published textbook.  The course presentations, syllabus and Facilitator Guide are created by the instructor, however, the quizzes and exams can be available through a publisher’s test bank.  Those quizzes and case studies are under a copyright.

Suggested Case Studies

Please Note: The two case studies are copy righted materials. If you choose to use the two case studies, then it is highly recommended that you use the following textbook and be sure to credit the source:

Textbook: Fremgen, B.F., Medical Law and Ethics, 5th edition (2016). Pearson Education, Inc. ISBN 978-0-13-399898-6

· Case Study 1: The Case of Jeanette M. And The Phone Call (Chapter 1); Module A.2
· Case Study 2: The Case of Jacob and the Diseased Leg (Chapter 2); Module D


Discussion Questions Resources
Medical law and Ethics
Chapter Questions Assignment #1
Chapters 1 & 2
1. Why do we study law and ethics?
2. What are five theories of ethics?
3. What are ten virtues that drive ethical behavior?
4. What are the three steps of the Blanchard-Peale Model?
5. What is bioethics?
6. What is the difference between libel and slander?
7. What is the difference between a felony and a misdemeanor?
8. What are some of the reasons for termination of a medical contract?
9. What is a class action lawsuit? Give an example of one.
10. What is the role of the appellate court within the court system?
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Module C.1- Workplace Law and Ethics – Chapter 8 (Workplace Law and Ethics) 
Fremgen, B.F., Medical Law and Ethics, 5th edition (2016). Pearson Education, Inc. ISBN 978-0-13-399898-6

Module D.1- Workplace Law and Ethics – Chapter 9 (The medical record)ALH 1020
Discussion Board Question --Do you agree with the statement "If it's not documented, it wasn't done!"? Why or why not?
Fremgen, B.F., Medical Law and Ethics, 5th edition (2016). Pearson Education, Inc. ISBN 978-0-13-399898-6



Module E.1- Workplace Law and Ethics - Chapter 11 Ethical and Bioethical Issues in Medicine ALH 1020
Discussion Board Question #6-- In your opinion, what criteria should be used for selecting the recipient of a scarce organ such as heart or liver?
Fremgen, B.F., Medical Law and Ethics, 5th edition (2016). Pearson Education, Inc. ISBN 978-0-13-399898-6

[bookmark: _GoBack]Module F - Future Trends in Healthcare – Chapters 12- 13 ALH 1020
Fremgen, B.F., Medical Law and Ethics, 5th edition (2016). Pearson Education, Inc. ISBN 978-0-13-399898-6
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