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Non Traditional is the Norm

= 50% over age of 25

= Majority are first generation college-goers.

= 32% ethnic minorities.
= 35% are p/t students

Nationally
= 46% receive some type of financial aid.

= 33% of students in the lowest income
bracket are single parents.

National College Transition Network
NCTN)

www.collegetransition.org

Promoting College & Career Readiness

>

A Nontraditional Student:

0 Delays enrollment

0 Attends part time

0 Works full time while enrolled

0 Is financially independent (by financial aid
definition)

0 Has dependents

o Is a single parent

0 Enters college without a traditional high
school diploma

Nontraditional Undergraduates, Choy, NCES, 2002

College and Career
Readiness Framework

College

Academic




11/5/2012

Supports

= Coaching and support
- Social service referrals and coordination
- Basic needs & screening for benefit eligibility

- Case management
= Housing

= Childcare

= Transportation

= Crisis intervention

- Build self advocacy skills & problem solving skills
= Inspire, facilitate, & support change

Supports

Financial Aid
Admissions
Registrar
Advising
Assessment
Educational program & pathway info
College culture and expectations
Proactive communication

Course and program registration policies
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Supports

= Career pathway information
= Career advising

- Labor market data

= Skill & interest inventories

= Occupational profiles

= Career & education planning
= Job search & resume skills

- Employer engagement

= Job/internship placement

Supports

Academic support center |
Disability Services
Study skills support
Tutor services
Testing center
Time management & organization
Learning styles & strategies

This workforce solution is 100% funded by a grant awarded by the U.S.
Department of Labor, Employment and Training Administration,
TAACCCT grant agreement # TC-22505-11-60-A-25.The solution was
created by the grantee and does not necessarily reflect the official
position of the U.S. Department of Labor. The Department of Labor
makes no guarantees, warranties, or assurances of any kind, express
or implied, with respect to such information, including any information
on linked sites and including, but not limited to, accuracy of the
information or its completeness, timeliness, usefulness, adequacy,
continued availability, or ownership. Massachusetts Community
Colleges are equal opportunity employers. Adaptive equipment
available upon request for persons with disabilities. This work is
licensed under a Creative Commons Attribution 3.0 Unported License
CCBY3.0 http://creativecommons.org/licenses/by/3.0
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