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Suggested Models for Awarding Credit for Non-Credit Training
and Courses in a Competency Based Curriculum

Document Summary

What it does: This document describes two very high level methodologies for awarding credit for non-
credit training and courses.

Who it’s for: College Administrators

M-S AMC Present and Preferred State:

PRESENT STATE —p PREFERRED STATE
(“New Model”)
m Pace of learning set by instructor = Pace of learning set by skills acquisition
m Success grounded in hours & theory m Success grounded in competence

= Emphasis on (memory) recall

Emphasis on information application

Performance Based Objectives (PBO) Based

m Generalized outcomes Based

m Instructor dependent content Instructor independent content

Initial — Results in placement & aligned credit

m Initial — Results in placement

= Program Measures classroom competence Program — Validates on-the-job competence
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Model |

Faculty/Faculty Review Committee (Subject Matter Experts, or SMEs) review the existing curriculum
from trainings held at companies, organizations and, apprenticeship programs. Faculty should evaluate the
courses one by one and establish equivalencies for each course based on the college’s curricula. Faculty/faculty
review committee should recommend award of full or partial credit for each class.

Model Il

When developing new courses for manufacturing education Special Topics courses could be developed
that focus on competency as the dominant metric for assessing learning and, not the credit hour. With this
competency-based framework learning outcomes could be standardized for credit and non-credit courses so
that non-credit learning could be easily measured for its applicability to academic credentials.

Faculty could create an assessment for the Special Topics courses based on the college curriculum. A
student may test out of a course if she/he passes the examination. These assessments will test for knowledge
and/or demonstration of the specific skills that are taught in each course. College credit is applied upon
recommendation of the faculty/faculty review committee.
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Plan to establish and deploy a process to award Credit for Non Credit Learning DRAFT v2 — December 2013
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SAFETY DISCLAIMER:

M-SAMC educational resources are in no way meant to be a substitute for occupational safety and health
standards. No guarantee is made to resource thoroughness, statutory or regulatory compliance, and related
media may depict situations that are not in compliance with OSHA and other safety requirements. It is the
responsibility of educators/employers and their students/employees, or anybody using our resources, to comply
fully with all pertinent OSHA, and any other, rules and regulations in any jurisdiction in which they learn/work.
M-SAMC will not be liable for any damages or other claims and demands arising out of the use of these
educational resources. By using these resources, the user releases the Multi-State Advanced Manufacturing
Consortium and participating educational institutions and their respective Boards, individual trustees,
employees, contractors, and sub-contractors from any liability for injuries resulting from the use of the
educational resources.

DOL DISCLAIMER:

This product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training
Administration. The product was created by the grantee and does not necessarily reflect the official position of
the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any

kind, express or implied, with respect to such information, including any information on linked sites and
including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy,
continued availability, or ownership.

RELEVANCY REMINDER:

M-SAMC resources reflect a shared understanding of grant partners at the time of development. In keeping with
our industry and college partner requirements, our products are continuously improved. Updated versions of
our work can be found here: http://www.msamc.org/resources.html.
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