“It’s never too late”, says those who procrastinate
So it is midsemester.  How are you?  Smooth sailing?  Facing an avalanche of work?  The next few weeks will fly by, so now is not the time to sing the same old song and dance.  If you started the semester off with a plan and are meeting all of your deadlines – kudos!  If you are buried by homework, projects, studying, and snow, you can use some of the tips below to dig yourself out.  Keep these tips in mind for next semester, too! 
To help you manage your time, check out the tips below:
· Plan early.  During the first week of the semester, start using a calendar to plan for the upcoming weeks (see the next tip!).
· Review the syllabi for each class and add important dates to your calendar AND estimate steps you need to take prior to meet the assignment expectations and due date.  Self-assign due dates for each step.  
· Ask for clarification on assignments EARLY if you don’t fully understand the expectations.
· Anticipate what you will need to spend extra time on. If there is something (a course subject, assignment, reading, etc.) that you know you will struggle with, carve out extra time in your schedule for it.
Your time management habits as a college student will prepare you for employment.  As an employee you will stand out if you get your work done on time and demonstrate the ability to manage multiple projects at once.  
Lastly, be sure to stay consistent with your plan and calendar.  You can’t be as unpredictable as the New England weather!
 http://youtu.be/Xi3aEGo8y-E 
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