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	Lesson
	Outcome
	Learning Outcomes

	
	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	1-1
	Becoming a medication technician; course introduction
	
	I
	
	
	
	
	
	
	
	

	1-2
	Long Term Care Health Team
	I
	R
	
	
	
	
	
	
	
	

	1-3
	State and Federal Controls
	I
	R
	I
	
	
	
	
	I
	R
	

	1-4
	Medication Terminology and Abbreviations
	I
	
	I
	
	I
	
	
	
	
	

	1-5
	Dosage Measurement and Drug Forms
	I
	
	I
	
	I
	
	
	
	R
	

	1-6
	Transcribing Physician’s Orders
	I
	R
	R
	
	R
	
	
	
	
	

	1-7
	Packaging, Storage, Infection Control, and Accountability
	R
	R
	R
	
	R
	I
	
	I
	
	

	1-8
	Body Systems, disease Process, and Treatments
	R
	R
	R
	I
	
	R
	I
	
	R
	I

	1-9
	Introduction to Pharmacology
	R
	R
	R
	R
	
	
	R
	R
	R
	R

	1-10
	Observing and Reporting
	R
	R
	R
	R
	
	
	E
	
	
	E

	1-11
	Basic Guidelines
	E
	E
	E
	E
	E
	E
	E
	E
	E
	E

	1-12
1-13
	Special Categories and Drug Administration
	E
	E
	E
	E
	E
	E
	E
	E
	E
	E


Key:  I=Introduce, R=Reinforce, E=Emphasize
Certified Medication Technician Learning Outcomes
1. Examine the role of laws and controlling agencies related tot eh safe administration of non-parenteral medications.
2. Identify the scope of practice for the certified medication technician.
3. Demonstrate methods and procedures of safely preparing, administering, and documenting administration of non-parenteral medications.
4. Identify factors that may influence the effects of medications on the elderly. 
5. Demonstrate use of approved systems of measurement when administering medications.
6. Utilize appropriate infection control measures when administering medications.
7. Evaluate resident’s response to medications.
8. Demonstrate the proper control and storage of medication.
9. Identify and utilize appropriate reference materials.
10. Relate common side effects, interactions, and nursing implications of designated medications. 
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