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Database Administration Path 

SMALL DATABASE ADMINISTRATOR 
(IMS.SMDBADM.CERT) - 1380 

(IMS 115 & OSA 257: total: 6 CR HRS) 

DATABASE ADMINISTRATION SKILLS 
(IMS.DBADMSK.CERT) - 1381 

(Above + MIS 123 & 292: total: 12 CR HRS) 

Need help?  Contact us at 708-608-4241  

ASSOCIATE DATABASE ADMINISTRATOR 
(IMS.ASDBA.CERT) - 1345 

Above + (MIS 105 or CSC 140), MIS 291, & MIS 294:  total: 18 CR HRS) 

MIS ASSOCIATE IN APPLIED SCIENCE DEGREE (A.A.S.) 

total: 64 CR HRS  
(IMS.AAS) - 1206 


