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uters are all around us, working together in complex networks. They store information, improve bus
rocesses, facilitate social networking, and even power our smart phones. When computer information
tems fail to work properly, information gets lost, businesses lose money, and communication breaks dowi

OMPUTERS IN HEALTHCARE

‘fe’iemergence of medical health records and biomedical technology has led to Healthcare providers hand
je amounts of increasingly complex data. The management of this data requires computers and netwo
e in top condition. Maintaining and repairing these devices and networks is a lucrative opportunity. fo

se with the necessary skills.

re are many different career paths in computer information systems. You could work for a large enterprise
pital or doctor’s office, a small business, or even your own company. Entry-level job titles include Compu

elerated 28 week program.

pon completion, you will receive a Certificate from Jefferson College, and coursework can be applled to a

ociate of Applied Science Degree if you wish to further your education.

AREER OUTLOOK:

mputer Specialists are in demand, with COURSES INCLUDE:

oyment expected to grow. Bureau of Labor ) ,
tics project an 18% increase from 2010 to COL-102 Freshman Seminar (1 credit)

20. Entry level positions pay $25,000 - $30,000 (1S-133 Microcomputer Software Applications (3 credits)

ually. After a few years of experience, Computer

- Specialists earn an average salary of $46,000, with )
he top 10 percent earning more than $76,000. (1S-243 Advanced Computer Support (3 credits)

(1S-147 Networking | (5 credits)

'OR MORE INFORMATION: (1S-247 Networking Il (3 credits)
: (IS-262 (Client/ Server Management (3 credits)

issouri Career Center Arnold
6) 287-8909, ext. 278

i‘ rson College Admissions
6) 481-3217 or (636) 797-3000 ext. 3217

(15-150 Introduction to Computer Support (3 credits)
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