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SCC Consortium 
SELF MANAGEMENT (Ability) BADGE 
Directions 
Self Management is a skill listed as important by local employers. Your instructor will determine the timing of 
this assessment and what you need to do in order to showcase your skill. This does not affect your grade. 

Notes for Evaluators 
Rate a student performance in your course that targets the skill listed below. If a skill is not present, choose 
“NA.”  
Notes for Employers: This is a “point in time” assessment. The student was observed by an instructor during 
a course at ---------- College. Earning a badge means the student performed exceptionally during the 
observation. To earn the badge a student must score an M or better on all criteria.   

Rating Scale 

Value Description 
E Exceptional. Exceeds basic expectations. Consistently demonstrates superior 

performance and behavior. Serves as a role model for others. 

M Met. Adequate demonstration of skill.  

NM Does not meet criterion.  

NA Not assessed at this time. Opportunity not available to demonstrate skill. Does 
not affect score. 

Scoring Standard 
To receive the SELF MANAGEMENT BADGE, you must achieve an M or better on all criteria. 

Scoring Guide 

Criteria Ratings 
SELF MANAGEMENT ABILITY BADGE CRITERIA  
Earned 4 of the 5 skill badges (Adaptability, Time Management, Team Work, Initiative, and/or 
Resilience) 

Yes   No 

AND demonstrates the following criteria over time and/or multiple contexts:  
Consistently practices workplace and/or classroom etiquette. E  M  NM  NA 
Consistently follows safety protocols. E  M  NM  NA 
Regularly maintain appropriate/proper attire for job/class setting. E  M  NM  NA 
Acknowledges personal responsibility in actions and words. (For example: manages emotions 
and behavior even under stress; respectfully working with others, consistently completing tasks 
on time) 

E  M  NM  NA 

Makes decisions and/or compromises that are appropriate to the situation(s) and/or goal(s) 

(For example: demonstrate ability to compromise, adjusts/pivots quickly when faced with 
challenges/obstacles, resolving conflict, listen to other voices, chooses tasks that are a good 
match for personal strengths and skills) 

E  M  NM  NA 

AWARD BADGE Yes   No 
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