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WISE Pathways 
Background & Overview



What is WISE Pathways?

Career exploration program developed by HHW Ohio to address 
questions of women considering nontraditional career options.

What family-sustaining careers are available that I can access without extensive training? 

What skills and knowledge do I need to do to compete successfully?

Where can I get needed training and/or supportive services? 

How do I build a network of support to get in – and stay in?

https://www.hhwohio.org/


Primary Elements Shaping ProgramDesign

Career Exploration and Coaching Role Model Speakers



WISE Pathways Format

Approximately 40 hours

Approximately 16 sessions 

Industry Modules 

Leadership Development 

Supportive Services



IndustryModules

Advanced 
Manufacturing

Information 
Technology

Logistics/ 
Supply Chain

Energy and
Utility Construction Public Safety

Shaded modules available on wisecareerpathways.com 
All modules above are hyperlinked to SkillsCommons.

https://www.skillscommons.org/handle/taaccct/18628
https://www.skillscommons.org/handle/taaccct/18632
https://www.skillscommons.org/handle/taaccct/18634
https://www.skillscommons.org/handle/taaccct/18629
https://www.skillscommons.org/handle/taaccct/18629
https://www.skillscommons.org/handle/taaccct/18627
https://www.skillscommons.org/handle/taaccct/18630


Additional ProgramComponents

Work Habits & 
Safety Team Building Sexual 

Harassment
Conflict 

Management

Technical Skills
Financial 

Management
Resume
Writing Applications

Interviewing &
Networking

Assessment,
Training, or
Employment

Modules above are hyperlinked.

https://www.skillscommons.org/handle/taaccct/18617
https://www.skillscommons.org/handle/taaccct/18618
https://www.skillscommons.org/handle/taaccct/18620
https://www.skillscommons.org/handle/taaccct/18620
https://www.skillscommons.org/handle/taaccct/18622
https://www.skillscommons.org/handle/taaccct/18624
https://www.skillscommons.org/handle/taaccct/18619
https://www.skillscommons.org/handle/taaccct/18619
https://www.skillscommons.org/handle/taaccct/18623
https://www.skillscommons.org/handle/taaccct/18625
https://www.skillscommons.org/handle/taaccct/18625


She believed she could…
so she did!

Sharonda Hall participated in a program at 
Oberlin Community Services that utilizes the 
WISE Pathways curriculum. The information and 
preparation provided in the program helped 
Sharonda land a job at Columbia Gas. She’s
since had several promotions and has
purchased her first home.

“I used to worry if I would be able to pay my 
bills. I worried if I would be able to eat. Now I’m 
not stressed,” Sharonda said. “WE3 changed my 
life. I believe in myself now and this is just the 
beginning for me.”

As Lorain County Community College president 
Dr. Marcia Ballinger puts it, she believed she 
could, she built a support system, and so she 
did.
Read full story at: 
https://president.lorainccc.edu/building-support-
system-empower-women/

WE3 Coordinator LaToya Miller, Sharonda Hall, Ariana Hall, and Dr. Marcia 
Ballinger talking about the importance of women supporting women. Photo by
Lorain County Community College.

https://president.lorainccc.edu/building-support-system-empower-women/


WISE Pathways 
Expansion



Expansion Strategy

Capacity-
building process 
integrates WISE 
Pathways into 

existing 
programming

§ Planning results in 
readiness for 
implementation

Pilots will 
engage women 

to pursue 
nontraditional 

careers

§ LCCC will assist pilots 
in capacity building

Ohio businesses 
seek to fill 

critical roles in 
STEM

§ Identify in-demand
careers in region

§ Few organizations
engage women in
STEM

Women in Ohio 
experience gaps 

in STEM

§ Underrepresented in 
STEM

§ Face mobility gaps

Click here to review White Paper

https://insider.cureo.com/file/download/71602167-e5e6-46c4-b48e-e14a86bfd52f


WISE Pathways 
IMPACTcommunity



WISE Pathways IMPACTcommunity
support.skillscommons.org/connect/impact-communities/wise/

Features OER curriculum that will be enhanced for online delivery

Comprised of organizations interested in improving opportunities for
women in targeted fields

Fosters sharing of experiences, advice, tools, and collaborative
problem-solving

Enables cost-effective innovations to be easily and widely adopted
by teachers, learners, industries, and professional organizations

http://support.skillscommons.org/connect/impact-communities/wise/


WISE Pathways 
Implementation



Key Implementation Roles
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Facilitator and Coordinator roles can be completed by one individual
Implementation Resources available on Cureo

https://insider.cureo.com/74217984-3e2f-4940-96e3-d719bcd50d98/a6193944-18bf-4f3e-b69e-48c12b54c32c/!main/app/file/list/folder/31732724-5296-47af-b216-72016d46b078/!panel/file/view/1059198c-9f92-49c2-84b6-a89b4b6111c0/


Implementation Cycle

Engage 
Partners

Create a
Budget

Recruit 
Participants

SchedulingSite Planning

Programming

Evaluate and
Report



Partner Engagement

§ Provide input into curriculum
§ Share information on in-demand 

jobs
§ Identify Role-model Speakers
§ Share information on what it takes 

to be a successful candidate
§ Identify resources for participants 

and completers (e.g. supportive 
services)

Industry

Education and Training 
Providers

Workforce Partners

Community-Based
Organizations



Budgeting & Sustainability Planning

Identification
• Program costs
• Leveraged

resources
• Potential funders

Budget 
Development
• Flexible
• Low-cost

Proposal 
Development
• Technical 

assistance is 
available



Potential Leveraged Resources

Community-based organizations
• Provide supportive services to women
• Specialize in topics for workshops

Local American Job Centers (e.g. OhioMeansJobs)

Industry partners/initiatives
• Individual employers
• Industry associations
• Manufacturing Institute’s STEP Women’s Initiative

Education and training providers

Other funding or awards
• AmeriCorps VISTA

https://www.themanufacturinginstitute.org/women/step/
https://www.nationalservice.gov/SponsorVista


Participant Recruitment

Planning

• Identify next
steps/resources

• Finalize outreach
materials

• Print materials
• Prepare digital

content

Information
Sessions

§ Offered regularly
and ongoing

§ Provide overview
of available jobs

§ Connect women to 
resources/next 
steps

Collaboration

§ Local American Job
Centers

§ Community
organizations

§ Libraries
§ High schools, 

colleges, 
universities

§ Childcare facilities

Targeted
advertisement

§ Press release
§ E-blast
§ Social media
§ Flyer distribution



Participant Recruitment



Scheduling

Schedule Training (as needed)
Facilitators Role Model Speakers

Schedule Speakers and Facilitators
Role Model Speakers Industry Speakers Other Facilitators

Orientation and session dates Application Deadlines

Determine available dates for key partners

Identify suitable locations 

Set dates and deadlines



Site Planning

Finalize Location

Secure Supplies and Equipment 

Determine Staff Roles

Prepare Staff Binders/Toolkits 

Set Up Site(s)



Programming, Evaluation & Reporting

Review
Applications

Register
Participants

Identify
Participant Next 

Steps

Provide Speaker/
Facilitator 
Training 

(as needed)

Administer
Sessions

Thank Speakers &
Facilitators

Request
Feedback

Report on
Success

Adjust
Programming

(as needed)



Next Steps



Ready to Get Started?

✔ Join WISE Pathways Cureo channel
✔ Develop Initial Project Concept 

with HHW Ohio

Questions/Concerns?
Email Kaci Roach at director@hhwohio.org

This work is licensed under a Creative Commons Attribution 4.0 International.

https://insider.cureo.com/widget/channel/a6193944-18bf-4f3e-b69e-48c12b54c32c

