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Session 14--Presentation Thumbnails

WISE Pathways

Women in Sustainable Employment

Building awareness of careers in construction,
energy & utilities, public safety, and manufacturing for

The Resume Feedback Session

Agenda

¢ Introduction

+ Meet withCoaches
+ Update Resumes

'+ Final Resume Review
¢ Action Planning




Introduction

Learning Objectives:

« |dentify strengths and weaknesses of
their resumes

* Revise resume basedon feedback
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Tvpesof Resumes

Chronological

«  Works well for job seekers with a strong, solid work history

Functional

« Oftenusedbypeoplewhoarechangingcareers orwhohavegapsintheir
employment history

Combination

« Allows you to highlight the relevant skills you have and also provide the
chronologlcal work history employers prefer

* Targeted

Customized so that it specifically highlights the experience and skills you
have thatare relevant tothe Jobyouare applying for

Resume "M ust-Have" List

* Clean and ErrorFree
Formatted Consistently

+ Concise and Easy to Read
+ Correct Grammar
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Make Your Resume Stand Out

Include a cover letter

Include soft-skillsand how youare
"ready to work"

Emphasize action verbs
Includesspecificlanguage fromthejob
description and match your experience
to those job needs

Review other resumes/Compare your
resume

Building awareness
of careersin
construction,
manufacturing,
public safety,
and energy & utilities
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