
InTeCh 
CeNtEr

PrOgRaMs & PaThWaYs
- Allied Health (8-40 hrs)
- Construction (280-320 hrs)
- Forklift (8-100 hrs)
- HVAC (500-600 hrs)
- Industrial Electrical & Mechanical (600-650 hrs)
- O�ce Occupations (350-400 hrs)
- Pre-Engineering (40-152 hrs)
- Robotics/Automation (160-180 hrs)
- Welding (125-175 hrs)

ChAfFeY CoLlEgE

PaRtNeRs

EmPlOyErS
Multiple industry sectors are looking to �ll 
open positions at their company.

PrOfIlE: - Construction
- Distribution
- Healthcare

- Logistics
- Manufacturing
- Utilities

JoB SeEkErS
Individuals who want to receive training 
for a new career pathway.

PrOfIlE: - Dislocated
- Incumbent
- K-12
- Low Income
- Re-Entry

- Underemployed
- Unemployed
- Veterans
- Welfare to Work
- Youth (15-24 yrs)

As a regional training facility, the InTech 
Learning Center assists individuals by 
enrolling them in training programs 
AND employers by matching them with 
potential candidates.

PlAcEmEnT
Upon successful completion 
of training programs, the 
InTech Center sta� works with 
individuals and employers to 
provide paid internships, 
on-the-job training dollars, 
job placement and 
apprenticeships.

UpSkIlLiNg
Employers utilize 
Cha�ey College 
Workforce Training 
Institute’s ETP funds to 
upskill their incumbent 
workforce in a variety 
of subjects.

ToPiCs InClUdE:
- Business Skills
- Computer Skills
- Leadership
- Lean
- Manufacturing
- Safety

As employees upskill and advance at the company, new entry level positions open.

InTeCh CeNtEr TrAiNiNg PrOgRaMs & SeRvIcEs

Successful InTech Learning Center trainees receive 
nationally-recognized industry certi�cations, which may include 
OSHA, EPA, NCCER and Cha�ey College. They also receive 21st 
Century and soft skills training, preparing them for the rigors of 
the workforce. Funding has also allowed the Center to develop a 
Learn & Earn, accelerated apprenticeship program that allows 
employers to determine when workers move to the next level.

FuNdInG
$

The InTech Center is 100% 
self-sustaining with 

multiple funding sources.

Our partners are vital to 
contributing support, curriculum 
review, economic development 
and supportive services to the 

trainees.

171030

This project received $6,632,881 (44% of total) from a grant awarded under 
the TAACCCT program as implemented by the U.S. Department of Labor. This 
project is an equal opportunity employer/program with auxiliary aids and 
services that are available upon request to individuals with disabilities.



InTeCh FuNdInG SoUrCeS
The Cha�ey College Industrial Technical 
Learning Center (InTech Center) receives 
funding sources at the federal, state and 
county levels, as well as from 
philanthropic foundations. This funding 
allows the InTech Center to provide 
training to unemployed / underemployed 
individuals and displaced workers, and to 
upskill incumbent workforce in advanced 
manufacturing, leadership, continuous 
improvement and more. As a result, the 
InTech Center is 100% self-funded and 
remains at the forefront of the industry.

:   $800,000 | Time Period: 7/1/2017 - 6/30/2018

:   $1,367,349 | Time Period: 7/1/2017 - 9/30/2018

:   $767,143 | Time Period: 2/1/2017 - 12/31/2018

:   $75,000 | Time Period: 10/1/2016 - 12/31/2017

:   $400,000 | Time Period: 1/1/2017 - 12/21/2020

:   $20,000 | Time Period: 8/1/2017 - 6/30/2018 

:   $1,000,000 | Time Period: 2/7/2017 - 1/6/2019

:   $949,434 | Time Period: 7/1/2017 - 6/30/2019

:   $256,778 | Time Period: 7/1/2017 - 6/30/2018

Vocational Education

TAACCCT

Strong Workforce

JPMorgan Chase

James Irvine Foundation

ETP

Contract Education

America's Promise

Arconic Foundation

TOTAL: $6,064,266

San Bernardino County WDD

EDD :   $128,562 | Time Period: 8/25/2017 - 6/30/2018

:   $125,000 | Time Period: 8/25/2017 - 6/30/2018

Wells Fargo

GIA Award :   $150,000 | Time Period: 10/1/2017 - 9/30/2019

:   $25,000 | Time Period: TBD


