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Job and Salary Outlook

Employment for home health

aides is expected to be excellent
because of rapid growth in home
health care and high replacement
needs. According to the Kansas
Department of Labor, the average
entry-level salary for a home health
aide in 2015 was $10.17 an hour

or $21,164 annually. The average
wage was $10.96 an hour or $22,797
annually.

Entry Requirements

Students are required to meet the
minimum score on an assessment
test. Tech offers the ACT WorkKeys.
A score of 4 in both Reading and

Home health aides make a
remarkable difference in the
lives of the sick, disabled

or elderly. They assist other
health care professionals in
maintaining and restoring a
client to optimum levels of
physical and emotional well-
being while allowing that
person to stay at home. You
also may provide personal
care such as bathing, dressing
and grooming a client. This is
a quick course and moves you
from a hospital setting into a
residential setting.

Learning at Washburn Tech

You must be a CNA to enroll in
this part-time course, which offers
two hours of credit. The program
provides the foundation for more
advanced health care programs at
Washburn Tech such as practical
nursing and surgical technology.

Upon completion, you will be
eligible to earn a home health aide
certificate after passing the Kansas

Department for Aging and Disability

Services exam. Please note: this
short-term continuing education

course is not eligible for financial aid

or commencement.

Math is required. Other assessments
or college coursework can be
accepted in place of WorkKeys.
Please see a recruiter for details.

In addition, students also must
complete an application and pay a
course fee.

For more programs, enroliment and course schedule information, please

contact Admissions.
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HOME HEALTH

Course Descriptions

Home Health Aide: This course
is designed for the person seeking
to provide direct care services to
clients in their home. Home Health
Aides assist other health care
professionals in maintaining and
restoring the client to optimum
levels of physical and emotional
well-being while allowing the
client to remain at home. Upon
completion of the course,

students are eligible to receive a
certificate after passing the Kansas
Department of Aging and Disability
Services exam. This is a part-

time course. Prerequisites: CNA
certified.

Enroliment Options

This course is offered at varying
times throughout the year. For
more information, contact the
continuing education assistant

at 785.670.3353 or by emailing
Teresa Vasquez at teresa.vasquez@
washburn.edu.
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TOTAL 2017-2018 PROGRAM COSTS

¥ CHECKLIST

(ESTIMATED) - HIGH SCHOOL

(J Have CNA license Enrollment fee %0
O Meet w/Cont. Ed. Asst. Tuition FREE
(O Take entrance exam* All other fees $74
O Pay course fee TOTAL $74
*some exceptions apply
ADDITIONAL ESTIMATED CHARGES
Tools/Books Estimate* $35

TOTAL 2017-2018 PROGRAM COSTS

(ESTIMATED) - ADULT

Enrollment fee $0
Tuition $252
All other fees $74
TOTAL $326

ADDITIONAL ESTIMATED CHARGES

Tools/Books Estimate* $35

* A list of required tools/books is on a
separate sheet of paper and on our
website, WashburnTech.edu. Students
also will need to purchase supplies such
as (but not limited to) pens/pencils,
notebooks/paper, three-ring binder, etc.
Students may purchase them at the
vendor of their choice.

KanTRAIN is a WIOA Title I-financially assisted program and is therefore an equal opportunity employer/program which provides auxiliary aids

and services upon request to individuals with

disabilities by calling 711 or 800-766-3777 Voice/TTY.

Kansas Technical Re-training Among Industry-targeted Networks (KanTRAIN) grant project of $11,997,957 is 100% funded by a grant awarded by the U.S. Department of Labor’'s Employment

and Training Administration. The product was created by th
no guarantees, warranties, or assurances of any kind, expre

e grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The U.S. Department of Labor makes
ss or implied, with respect to such information including any information on linked sitesand including, but not limited to, accuracy

of the information or its completeness, timeliness, usefullness, adequacy, continued availability or ownership.
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Washburn University prohibits discrimination on the basis of race, color, sex, religion, age, national origin, ancestry,
disability, marital or parental status, sexual orientation/gender identity, genetic information, or other non-merit reasons,
in University programs and activities, admissions, educational programs or activities, and employment, as required

by applicable laws and regulations. The following person has been designated to handle inquiries regarding the non-
discrimination policies: Dr. Pamela Foster, Equal Opportunity Director, Washburn University, 1700 SW College Ave,
Topeka, Kansas 66621, 785.670.1509, eodirector@washburn.edu




