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1) To answer the following 2 questions, consider the per-worker production function developed in this module. (You do not need to draw the graph for these questions. But you may want to think about the graph to answer these questions.)
A) What are the consequences for growth of diminishing returns to capital?
	This means that adding more and more capital will result in smaller and smaller growth increases. It also means the per-worker production function becomes flatter as capital per worker increases.

B) How are some economies able to maintain high growth rates despite diminishing returns to capital?
	These economies have a lot of technological change. This causes the per-worker production function to shift up (i.e. higher output per worker for every level of capital per worker).

2) Can economic analysis arrive at the conclusion that economic growth will always improve well-being? Briefly explain.
	No because economic analysis does not (generally) incorporate societal benefits such as equality, individual health, and clean air.

3) Which of the following will result in a movement along China’s per-worker production function and which will result in a shift of China’s per-worker production function? Briefly explain.
A) Capital per hour worked increases
	Movement along the curve. The graph shows how this variable affects real GDP per worker, all else equal.

B) The Chinese government doubles its spending on support for university research
	Shifts the function. This will lead to technological change.

C) A reform in the Chinese school system results in more highly trained Chinese workers
	Shifts the function. This is an example of technological change (i.e. higher productivity for all levels of capital per worker). 
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