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Somewhere in Montana
I came to learn about this case when one of our physicians was consulted by “Dr. Haverstein”...

Andie and Tom have an amazing life together.  They live on the outskirts of Butte, Montana in the mountains of Silver Bowl County.  Tom has a fantastic job as an inspector for the Department of Mines.  Andie has a job she loves, working for Dr. Haverstein in his downtown office ever since she graduated from Butte College with her CMA five years ago.  After meeting Tom four years ago, they had what can only be described as a whirlwind romance leading to marriage three years ago in a park-like setting on the property they bought together, where they would eventually build their home.  

Just when they thought life could not get any better, two years ago, they were blessed with their precious daughter Amanda.  She was named after Tom’s mother, who coincidentally died only a month after seeing Amanda for the first time, which was 18 months ago. Tom’s sister, June, lived in to help care for Amanda.  Amanda only made a good thing better.  The three of them could absolutely not be closer or more in love with each other.  About two weeks ago, they noticed Amanda having a few minor urinary problems.  She complained about lower back pain. Andie noticed some slightly discolored urine which concerned her enough to take her to Dr. Haverstein to have him look at her.  Dr. Haverstein treated all of her family for free in lieu of paying for health insurance. 

When Dr. Haverstein first examined Amanda, he asked how long her left eye had been that way.  Andie explained that she had no iris on that side since birth.  Dr. Haverstein seemed more concerned, and without so much as a single physical exam, he sent Andie and Amanda for an abdominal CT scan over at Box Butte General.  He even made a few calls personally, pulling some strings to get them in that morning.  
All he would tell Andie at that point was that he was concerned about Amanda’s kidneys.   

The very next day, after work, Dr. Haverstein sat Andie down in his office to talk about Amanda.  They found two tumors in one kidney and one tumor in the other.  He called them “Wilms” tumors.  He said Amanda needed to be scheduled for surgery right away.  The tumors needed to be biopsied, staged, and, if possible, removed.  The good news was that all three stage II tumors were able to be removed.  The bad news was that so much of the kidneys were affected that they had to take Amanda for dialysis twice a week over at Box Butte.  

The oncologist and nephrologist met with Tom and Andie and offered a solution.  The problem is that the solution comes with another risk.  In order for Amanda to live a normal life, she needs a kidney transplant.  As it turns out, she has a very rare type and tissue match.  It could be years before a suitable donor kidney becomes available, if at all.  Tom is a perfect match.  

However…one of Tom’s kidneys was injured playing football in College and only functions at 60%.  That kidney would not be eligible for transplant.  The other one would be.  The nephrologist explains the risk.  Tom’s remaining kidney has a much higher than normal chance of failure.  Normally doctors wouldn’t even allow this for the following reasons:
First, a larger kidney into a smaller person could have some complications.  Secondly, they usually do not take kidney donation from a person unless they have two normally functioning kidneys.  They are willing to consider Tom’s other kidney since it could function well enough.  Of course, Tom didn’t hesitate.  “Take it,” he told them.  The doctor looked at Andie and was torn.  He said they BOTH needed to be in 100% agreement on this.  Andie and Tom were told to go home and think about it, and to let the doctor know first thing Monday morning.  

Tom still says yes.  
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Andie is still not so sure.  
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