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Student’s Name: 	

Date: 	


Note this exercise is developed to assist the student in interviewing techniques and areas that need improvement while interviewing for job placement. The evaluation should be constructively considered.

Rate:  4 – 8

	[4] Unsatisfactory 
	[5] Some Deficiencies
Evident
	[6] Satisfactory   
	[7] Exceptional
	[8] Outstanding



	TRAITS
	Unsatisfactory
	
Some Deficiencies Evident
	Satisfactory
	Exceptional
	Outstanding
	RATING

	
	4
	5
	6
	7
	8
	

	
Knowledge of scope of practice
	
No knowledge evident
	
Less than desirable
	
Meets requirements
	
Exceeds expectations
	
Thoroughly versed in scope of practice.
	

	
Experience (Consider this may be the first employment for some students.)
	
None for this job, and no other related experience
	
Needs more for position
	
Adequate for the position applied for
	
More than adequate, has some experience in a related area
	
Experienced for the position, has strong experience in a related area
	

	
Ability To Communicate
	
Does not communicate well, does not carry thoughts well
	
Some difficulties noted that would distract from job performance
	
Sufficient for job performance
	
More than sufficient for the position
	
Excellent ability to communicate
	

	
Interest in the position and the institution
	
Shows no interest
	
Some lack of interest
	
Appeared genuinely interested
	
Very interested, seems to prefer the type of work applied for
	
Absorbed in the job content, conveys the feeling that this is the position desired
	

	
Overall motivation
	
No motivation exhibited, does not show concern
	
Shows little desire to succeed
	
Average desire to succeed
	
Highly motivated, wants to succeed and advance
	
Extremely motivated, has a very strong compulsion to succeed
	




	

TRAITS
	
Unsatisfactory
	
Some Deficiencies Evident
	
Satisfactory
	
Exceptional
	
Outstanding
	

RATING

	
	
4
	
5
	
6
	
7
	
8
	

	
Appearance and habits
	
Very sloppy in appearance, unacceptable dress or personal habits
	
Dress or grooming Less than satisfactory, or some offensive habits
	
Properly dressed and groomed. Few poor personal habits.
	
Very well dressed and groomed, no offensive habits
	
Excellent appearance, maintained high level of behavior throughout the interview
	

	
Poise
	
Appeared extremely distracted and confused, or unreasonable or uneven temper
	
Sufficient display of confusion or loss of temper to interfere with job performance
	
Sufficient poise to perform job duties
	
No loss of poise during the interview, shows the confidence to handle pressure
	
Impressive poise under stress, shows the ability and security to handle stress and job duties
	

	
Insight and alertness
	
Did not understand many points or concerns
	
Missed some concepts or ideas
	
Understood most new ideas and shifts in the discussion
	
Grasps new points and concerns quickly
	
Sharp, understood subtle points and underlying motives. Strong insight and quick to grasps ideas
	

	
Personality
	
Not acceptable for the position
	
Some deficiencies
	
Satisfactory for the job
	
Many desirable traits for the position, good personality
	
Perfect for the position, outstanding personality
	

	
Overall interview rating
	
Rationale:
	
Rationale:
	
Rationale:
	
Rationale:
	
Rationale:
	

	
	
	
	
	
	
TOTAL
	



Comments:	

Grading Scale:

72 - 80 = A
64 - 71 = B
60 - 63 = C
Below 60 Unsatisfactory


Evaluator’s Signature: 	

Date: 	



Instructor’s Signature: 	

Date: 	



Student’s Signature: 	

Date: 	
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