


Demonstration Modules for On The Job Experience I & II

These demonstration modules include syllabi that describe the activities that are performed with the student in the field to practice skills needed for the Electrical Power Training program.  Students will do exercises and duties similar to what they will be expected to do on the job for an electric utility.  These demonstration modules were developed for the Trade Adjustment Assistance Community College and Career Training (TAACCCT) Grant Program Round 1 Grant, Technical Retraining to Achieve Credentials (TRAC-7): TC-22513-11-60-A-20.
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ELECTRICAL POWER AND TRANSMISSION
ON THE JOB EXPERIENCE I & II

COURSE EPT 255 & 256
6 CREDIT HOURS PER CLASS
INSTRUCTOR:
PROFESSOR DAN HOPKINS
ELECTRICAL POWER TECHNOLOGY PROGRAM

Contact Information:
Email:  
Phone: 
Credit Hours:  6
COURSE INFORMATION
EPT 251  ON THE JOB EXPERIENCE I OR EPT 351 ON THE JOB EXPERIENCE II
Course Description:
These courses are designed to give the student on-the-job experience.  The student will experience first-hand the duties and expectations of an electrical lineman and show they are mentally and physically capable of doing the duties of an electrical lineman.
Required
Student is required to have passed EPT 151 Lab and Field Training I before taking part in this course.  Passing EPT 151 is required before enrolling in EPT 251 On the Job Experience I.  Passing EPT 251 and EPT 250 is required before enrolling in EPT 351 On the Job Experience II.  The employer must be approved by the instructor.
Student is required to possess and wear approved lineman boots and to wear clothing required and approved by their employer.    A ‘job log’ must be filled out daily, recording the type of duties performed for that day.   Student’s direct supervisor must initial the log form giving his approval of student’s description of duties and their performance of said duties.
The instructor will make periodic inspection of student’s presence and performance and will visit with student’s direct supervisor to see if student is performing as expected to pass the course.
Student is expected to possess and use basic tools required for this job classification.   Dependability, punctuality and safety orientated appearance are required and expected of the students.  Lack of dependability and/or punctuality may/could result in dismissal of student from the job and the course.   If dismissed from job, no course credit will be given and fees will be sacrificed. 
To receive 6 hours of credit the student must be employed and attend the job location for 130 hours (MINIMUM).  After completing the required hours the student will be credited with the earned credit hours on his record.

 Objectives: 

The student will be able to: 
1. Develop critical thinking skills regarding work based learning. 
2. Broaden the experiences and objectives achieved in the work environment. 
3. Experience various career development activities. 
4. Provide written and verbal feedback on what he/she has learned through their occupational experience. 
5. Demonstrate an awareness of the skills and behaviors associated with satisfactory relationships in a work environment. 
6. Describe the type of electrical circuits used by the employer and know the primary voltages the employer uses to deliver power to their customers.
7. Observe and experience the working of equipment relative to the occupation and the work place of an electrical lineman.

Assessment and Evaluation 

Student will receive on-going evaluation of performance and learning by their Foreman and other department personnel as well as the course instructor. 


Student Engagement Expectation
 DCCC expects students to be engaged in the learning process. Engaged students are motivated, prepared for work time, interact inside and outside of work time with other students and employees, and take responsibility for their own learning. 


CLASS INFORMATION 

Methods of Grading and Evaluation: 

Grading System: 
90-100 A 
80-89 B 
70-79 C 
60-69 D 
Below 60 F



Course Policy: 
Regular attendance and prompt completion of class work are necessary for maximum success in college. Each student is expected to be present at all classes in which he/she is enrolled. In the event of an absence, the student is responsible for making up the course work.

Absences for college-sponsored activities will be recorded as excused if the following steps are completed: 

1) The activity sponsor notifies each instructor at least three school days prior to the day(s) the student will be absent (or as soon as possible if the event is rescheduled).

 2) The student contacts the instructor and makes definite arrangements for all work at least three school days prior to the absence.

 3) The instructor designates assignments as required by the instructor. (College-sponsored activities include academic competition, music and drama events, official athletic events, field trips, convocations and other college-sponsored events as approved by the Dean of Instruction.) 

For all absences other than those for college sponsored activities, each instructor shall establish the attendance requirements for this/her class. Commonly, a student is allowed the same number of absences as the credit hour value of the course. For example, a student would be allowed three absences during the semester for a one-hour day class which meets three times a week. For a three-hour night course, the number of allowable absences would be one class session during the semester. The individual instructor may allow additional absences at his/her discretion. It is recommended that if a student misses more than the credit hour value of the class, the instructor would contact the student directly and discuss his/her standing in the course. The instructor would also inform the registrar’s office as to the student’s status in the course. 

No statement in this policy shall preclude attendance polices that would meet the requirements of an accrediting or governmental agency.

Student must arrive on time and be ready to learn as scheduled. Occupational Experience I should be treated in a Professional manner. All electronic media (cell phones, laptops, PDA’s, etc.) should be turned off or muted while conducting EMT-B Class. Answering cell phones, texting, etc will result in disciplinary action and may be taken away by area service departments and returned to instructor of DCCC. To redeem electronic device will cost the student $5 on 1st offence, $10 on 2nd offence, & $20 on 3rd offence and thereafter. The above will be regulated by instructor on a case by case basis.

Class Drop/Withdrawal Policy
Students who wish to withdraw from a class or classes must complete an official Withdrawal Form. The student, the instructor, the advisor, the Business Office, Financial aid Office and the Bookstore must sign this form before it is returned to the Records Office. Student may initiate a request to drop a traditionally scheduled class any time prior to the end of the 11th week of the semester. After the 20th day of class for traditionally scheduled courses, transcripts will be marked with a “W”.
This course not being a traditional course of study, requires that there be a different policy on how to ‘drop’ the class.  For the student to drop the class he must inform the instructor and his direct supervisor by no later than the end of the second week of the course/employment.  If at that time, the student decides to conclude his course he will be expected to notify both the instructor and his immediate supervisor and forfeit one half of the cost of the course.  This may seem extreme and rather ‘hard’, however, only 130 hours on the job experience is needed to complete his course work and receive his credit hours.  After two weeks of employment, the student will have completed eighty hours, over half of the necessary 130 hours, therefore, it is only fair that the student be expected to forfeit part of his cost of the class.
If student is dismissed from employment, then no credit hours will be awarded and course fees will be sacrificed.
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	Student's Name:_________________________________  Date Enrolled:_________________
	

	Course Name:______________________________Instructors Name:____________________
	

	
	
	
	
	
	
	
	
	
	

	Record your activity at the conclusion of each period you spend working on this course: reading,

	working problems, completing assignments, contacting or meeting the instructor, taking exams, etc.

	You are required to work 45 clock hours for each credit hour of the course.  This log must be filled

	out and turned in upon completion of this course.
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Date
	Assignment
	Time Spent
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	Student's Signature:_________________________
	Total Time:_______________
	

	
	Instructor's Signature:_______________________
	Total Time:_______________
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