Sample Interview Questions

1. Tell me about yourself and your career goals.

2. Why do you want to work for XYZ company?

3. What are some of your professional strengths/weaknesses?

4. Will you be comfortable working for someone younger/older?

5. Describe three things that are important to you in a job.

6. How has your education prepared you for your career?

7. If I were to ask your instructors or past employers to describe you, what would they say?
8. Why should we hire you instead of someone more experienced/qualified?

9. Who has impacted you most in your career or education, and why?

10. What has been your biggest accomplishment and failure?

This document is 100% funded by the MoSTEMWINs $19.7 million grant from the U.S. Department of Labor, Employment and
Training Administration (TAACCCT). The product was created by the grantee and does not necessarily reflect the official pesition of
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information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership.
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o Pregaring[ tne nterview (Career Readln'ess)
* Research the company

% Go e thelf websita—what pmduczs af.services do theynﬂer" Have they
been in the news recently?

»Practice

=.Go overyourresume

= Write.oul.and study an‘interviewscript
« Anticipate problems

« Ba prepared to. discuss gaps inemployment and answersome drfncult
questions.

: ) What is your, greates strength"
L The best way to respond is.to describe the sk Is and experience that
ite with hejohy u are applymgfor,

Wh t is our: greatest weakness?

. Non-essentia)skllls. skills ynu have improved, or-turn a negatxve into
a positive. : S

= How do you handle stress 2
* How do you handle pressure? Give examples of how you have
- handled'str ss—the employer gets a picture of how you workiin :hose
. situations,
w Describe a difficult work situatron Vi project and hnw you
overcame jt.

. Prepare stories thatillustrate times when you have successfully

solved & difficult situation,




Huw do you evaluate success?

* Fevaluate successin different ways, At work it is
st by my supervisors and my. feliow workers. After work Fenjoy

bail, 50 success on'the figldis catching the winning pop-

hy are you leavmg or. have left your job"
*Dan't bad month farmerboss. -

*5oms Bxamplesmay include lookmgfor ne
elimination occurred, nersonal or professional gmwth upportu ities, "
tinished educational program, intrigued by this positlon, hetter ﬂt for

_ sidlisand intorests ;

[ Why do you want 1

Keep in mind that you can customlze these answers to fit your
_particular circumstances and thejob you are app!ying for. .
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= Why should we hire you? X
x What makes iyou the:best fit fnr this pnsmon”' Your, answer o this
questlon shouid be'a cco tch th il

ta offer.the emplnyer, ‘o :
* The best way.to respond.Is to give toncrete examples of: why your skilis
~and accomplishments make. you the best candldate “for:the job. :
= Think of the Job.listing, keep it concise, focus on your unigueness
mWhat are your goals forthe future?
= Refer to the position.and the company you are interviewing with, Don't
discuss your goals forreturning to school or having a family, you out of
cantention for the job.
L w My longterm goals involve growing with a company where Lcan.:
continue to !earn, ‘take on’ addl(lonal respnnslbll}tles. and contribut

enlence descrlptlon of who yau are. your h!ggast 8 rengt an
major benefit that a company will.derive from this strengﬂ\
= Re speclﬂc and be prepared. : .

= Phobe interviews
» Quiet place
* CIaar cell phone reception
. Speak clearly
» Take notes
= 5mile .

= Don’ tea( or drink

* Thank the interviewers




u Preg rlng for face to face interviews , :

# 55% of other's first Impression ofyou is Dbased on your' :
appearance and body language
» Appropnate clothing :
* Good hygiene o
= Positive non-verbal cuel
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What to wear
= Appropriate vs, mapgrogﬂate attire
= Pierclngs, tattoos
*Shoes

" Give direct answers
* Practce intarview questlons witha'friend

terv:ewmgtha employer :
uestlons, this shows your, nte sUn lhe positlon




and confirm Your excnemen: and commltmant
‘% Send thank you letters within 24. hours of the Interview. vm email
__orsnail mail
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1. Positive Energy
= Peopleare attractedto those who ars upb eat an
thout melr care utlook, :
Be enthuslastic about the posmanA By domg thls, you

ensuring the interviewer that-you are m!erestad in the job and
ready to contribute to the team

The b sl cumpames set tirm goals and do everythlng pcsslb
obtainthem, As ajob seeker, you shouid be no drfferent‘ :

ensure that you get tbere. we don’t know where we are going, our
overallachievements are golng to end up a fracnon of what they .

ambltions be heard by.the hiring compan




more llkely to get an offer and. when you da you have more leverage
negotiating the salary you want. In essence, give the employer what

they:want and you. wrl{ get everythmg you need.
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In hiring manager.is golng to look for intan bles such as whethe
you are ‘going.to fitin with the carporate culture | wlll you get
ajong wlm the employees and. enjoy working there

v The bes( way to make the Interviewer confident th
be approachabie and likable throughout the inter\newlng process.
Don'tplay hard to get, remain easy going and connect with the
individuat on & personal basis. Smile!

‘ou‘ll fitinisio

5,

. 1twe are fo )0% on an.interview, psychol
nervous, tense udgmental of ourselves, The be:
occur when'hoth partiesare fully engaged and t
everyone is i d on only the interview and

onversations
happens when
else,

! you find

Leave everythmg unrelated cutside of the w me

edse. I!s,ten,mg only.to what the mterv:awer is saylng

ically we can't be




. Remember (o always approach the interview wrth fearlessnes
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terviews
tervlawars are go]ng 10 ask y tough quasnons‘ Never

take it personall ¢ consider.it a process ne.must go
o thmugh, e

: mpre apt to be successfu!

specific goal. As a jobsee er, you should have a
focus and drive to ace. every interview that you go

You should expectto win. When we ar
rlven and expecting success, it comes, .




P 'ort interviewing,

re.no different

e interv u

thatyou
omfortable withand deliver those lnqulr!es in a non-assuming,
;lmeulgent manner,
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10, Foous on th

Regardles of pay, mle

it'salotmore productiv

osltlve aspects of the positlon '

ar. Induskvy. mare are  both
posmve and negative aspects to. any. pnsman it s
your choice what you focus yom, ttention op and

€.to honeln on.the things
you.enjoy about the Job ratherthanletting the

downsides. c)oud yourjudgment and outiook:

Macmné Operakor Job Intervxew

etup, operate; nr tend pressas ‘and fnrglng machlnes to perform hot or
cold furgmg by fialtening; s!ralghtenlng, bending, cumng plefcing, or.
other operatmns 0 taper, shape, or form metat.

. Prepare to answer some Xntervsaw questxnns'

= install, adjust; and femove dies; synch!onizlng cams; forglng { ammers,
" and stop guides, using nvemead cranes or other holst!ng devices, and
 hand tools.
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Health and Life Sciences | March 2017 tate Wid

The STEM [Science, Technology, Engineering and Mathematics) Pathway Summary is a summary of real time labor
market analysis for the Pathway occupations across the state region over the last 6 months for jobs in the Health Care

and Life Sciences Clusters.

Occupations in the areas of Science, Technology, Engineering and Mathematics [STEM] are some of the most in-
demand and highest paying jobs in Missouri. STEM occupations can be found a wide range of industries, such as
Healthcare and Life Sciences.

HEALTH AND LIFE SCIENCES

There were a total of 16,874 job postings in the Health Care and Life Sciences Pathway Occupations across the state
during the last 6 months. The top job was Registered Nurse with 11,369 online job postings.

Health Sciences

Life Sciences '




TOP SKILLS

The top requested basic skill was Communication, followed by Planning and Team Work. Communication skilis were
requested in the majority of the pathway occupations, showing that this soft skill is important to have for all career paths.
Patient Care was the top requested specialized skill, found in over ocne-fourth {26%] of total job postings.

Top Basic Skills
I

c Life Support (ACLS)
ardiopuln esuscitation {CPR]

TOP CERTIFICATES AND EMPLOYERS

Registered Nurse was the top occupation for the time period, and the top requested certificate, with 9,405 online job ads
requesting R.N. certification. Top employers included SSM Health Care, BJC Healthcare and Hospital Corporation of
America.

This documnent is 100% funded by the MoSTEMWINS $19.7 million grant from the U.S. Department of Labor, Employment
and Training Administration (TAACCCT). The product was created by the grantee and does not necessarily reflect the
official position of the U.S. Department of Labor. The Departrment of Labor makes no guarantees, warranties or assurances
of any kind, express or implied, with respect to such information, including any information on linked sites and including,
but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability,
or ownership.

This work is licensed under the Creative Commons Attribution 4.0 International License. To view a copy of this license, visit
Sources: htto.//creativecommons.ora-licenses/bv/4.0/.

Data for this analysis has been extracted using Burning Glass Technologies Labor/insight™ tool which collects — woswox
information from over 35000 web sources, including job boards, newspapers, and employer websites. While this )
analysis presents a broad picture of hiring activity and serves as a measure of iabor demand, it does not capture openings

that are filled through other networks.

Wage data is 2015 OFS wages




Health and Life Sciences | March 2017 West Central Region

The STEM (Science, Technology, Engineering and Mathematics) Pathway Summary is a summary of real time labor
market analysis for the Pathway occupations in the West Central region over the last 6 months for jobs in the Health
Care and Life Sciences Clusters.

Occupations in the areas of Science, Technology, Enginecring and Mathematics (STEM) are some of the most in-
demand and highest paying jobs in Missouri. STEM occupations can be found a wide range of industries, such as
Healthcare and Life Sciences.

LTH A

There were a total of 572 job postings in the Health Care and Life Sciences Pathway Occupations in the West Central
region during the last 6 months. The top job was Registered Nurse with 364 online job postings.

Registered Nurse - ' 36 $41,544  $54,081 $60,350
| : . ‘ 20 817516 $19.919 $21,121

; , , $18411  $26054  $29.876
Medlcai Codmg and Health Informatnon Management, o . "‘324 357 $34670 = $39.826

Radlologlc Technologxsts and Techmcxans o . $33, 625* . $47,035* $53,735*
Technici . 819517 $25684  $28768
$52.210*  $66,360* §73,440*

| $41780%  §55520*  $62,390*

78 559885  $61389

$40,810*  $47,830*

iChem:cal Laboratory Technician e $31.630* $46.010* - %53190*

~ */?eg/ona/ Wage N/A therefore Statemde Wage is shown.




TOP SKILLS

The top requested basic skill was Communication, followed by English and Planning. Communication skills were
requested in the majority of the pathway occupations, showing that this soft skill is important to have for all career paths.
Patient Care was the top requested specialized skitl.

skl L ‘ Online Job Ads

sl oOnlneJobAds. .
o — Patient Care ‘ o 83

Communication Skills 57
English L .
Planning L

Computer Skills

Cardiopulmonary Resuscitation {CPR) 51
Advanced Cardiac Life Support [ACLS) 47
Treatment Planning . 34
Organizational Skills Case Management et 28

TOP CERTIFICATES A EMPLOYERS

Registered Nurse was the top occupation for the time period, and the top requested certificate, with 272 online job ads
requesting R.N. certification. Top employers included Bothwell Regional Heaith Center and Fitzgibbon Hospital.

. OnlineJobAds
- 272
90
o .M
n - 30
Critical Care Registered Nurse (CCRN) .

0
Bothwell Regional Health Center
Fit,zg'ib'bon Hospjté!' -
StaffDNA Network ,
Health Trust Workforce ;Solutions
Hospital Corporation of America

This document is 100% funded by the MoSTEMWINs $19.7 million grant from the U.S. Departrent of Labor, Employment
and Training Administration (TAACCCT). The product was created by the grantee and does not necessarily reflect the
official position of the U.S. Department of Labor. The Department of Labor makes no quarantees, waranties or assurances
of any kind, express or implied, with respect to such information, including any information on linked sites and including,
but not limfted to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued avaiability,
or ownership.
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Sources: s
Data for this analysis has been extracted using Burning Glass Technologies Labor/Insight™ tool which colfects
information from over 35000 web sources, including job boards newspapers, and employer websites. While this
analysis presents a broad picture of hiring activity and serves as a measure of labor demand, it does not capture operings

that are filled tirough other networks.

Wage aata is 2015 OFS wages




ll. MOSTEMWINS Grant Paperwork



State Fair Community College
MOSTEMWINS
student Folder Checldist

Student’s Name

Program of Study

Start Date

Enroliment/Intake Form

Consent Form

Registered in Tool Box

Copy of Social Security Card — If needed

Admissions, Financial Aid and WorkKeys Form

Program Application — If needed

Priority Population Source Verification

Veterans Priority of Service Policy

Employment Verification — If needed

Went Over Real Time Labor Market Pathway Summary

Met with Student Career Services — Date

Career Path Form

SFCC Degree Audit

Orientation - Date

Program Admissions Notification — If needed

Graduation Packet

Exit Interview (Put any employment information on Career Path Form)
Final Grade Reports

Copy of each Certificate of Completion/Proficiency

All Case Notes are up to date in Starfish

Notations — Any pertinent comments applicable to training participant (e.g.,
If they exit the program early potential reason/issues as to why, etc.).

This document is 100% funded by the MoSTEMWINs $19.7 million grant from the U.S. Department of Labor,
Employment and Training Administration (TAACCCT). The product was created by the grantee and does not
necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no
guarantees, warranties or assurances of any kind, express or implied, with respect to such information, including
any information on linked sites and including, but not limited to, accuracy of the information or its completeness,
timeliness, usefulness, adequacy, continued availability, or ownership.

This work is licensed under the Creative Commons Attribution 4.0 International License. To view a copy of this license,
visit http://creativecommons.org/licenses/by/4.0/.
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S /—E.\‘*_._ ( Office Use Only ; Office Use Only
tate rair |
: | Referral Source i Data Entry
Community College | O apc O Toobox
REGISTRATION FORM pLeASE PRINT | Date ’ Dete
| O Inst Referral 3 Master Spreadsheet
(Some programs of study require a social security 2 ¢sC ’
number in order to comply with O Foundation Seminar QoCther_
Admission’s background check and drug testing i 0 Scholarship Recipient Date
requirements.) ] 0 MOSTEMWINS O File
f 3 Other (
[Today’s date: Student ID # L
| S STUDENT INFORMATION |
- . T
! Last name: First: " Middle: } Birth date: ! Age: Gender ?
! Lo oM ar |
| { ‘ i ]
i Street address: City: State, ZIP Code: !‘
: . 1 }
Contact phone # : ( ) Social Security#: | Email address: '
L ]
‘ Ethnicity: ; :
i Are you of Hispanic/Latino origin Are you a US Citizen? O Yes 0 No [
; & Black, Non-Hispanic O American Indian/Alaskan i
| Native O Asian/Pacific O Hispanic O White, Non- O Yes 2 No | O No, but work suthorized ;
i Hispanic 03 Other ; |
| | |
L 1

MILITARY/DISABILITY/EMPLOYMENT/SCHOOL 1 FORMATION

[ ,
i DISABILITY INFORMATION } TAA/TRA INFORMATION |
J Areyou O Yes DNof
l !

|

3 Yes
. . ONo . . eligible for
Are you disabled? . If yes, what percent? ‘ TE\A/TRA
| benefits? |
EMPLOYMENT INFORMATION

]f ) . ¢ O Yes
| Are you currently employed? 'O No : If yes, who is your employer?

If no, do you receive 1 @ Yes “ What is your occupation?

Unemployment Benefits? « O No

What is your current monthly gross earnings? $__

MILITARY INFORMATION

B |
Branch of From ates) ! To (dates) ! Are You & Spouse to & Veteran?

' Military Service ] |

OvYes 0ONo j f J / A ;:wes 0 No

Are you a US Military Veteran?

SCHOOL INFORMATION

| - - - @ Yes
Are you currently attendin : : lege? ‘ : : .
¥ urrently naing Coliege Q No o Highest Educational Leve! Completed:
Semester: Less than RS Dipioma/ no GED
/ou Full i P ime?
Are you Full time or Part time O HS Diploma/GED
3 FALL . . . . r
O SPRING 1 O Full Time (12 or more credit hours for fali/spring, 6 or more credit -l Some College, no degree
L O O Completed AAJAAS degree
O SUMMER hours for summer)
S 0 Bachelor's Degree |
- = Ny~ ’ i
Yesr: O Part Time (less than 12 for fali/spring, less than 6 for summer) Q Graduate Study soove Bachelor's ;

| What is your major?
i

If UNDECIDED, what majors are you -
considering?

& Non-credit certificate compietions a Credlt 1 year :e”'ﬂg;t: e o -
Q Credit jess than 1 year certificate O Credit Associate Degree

What is your educztional goal?
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Acceptance Date to MSW Program: ’ Student ID: . Declared Major:

Financial Aid Status: ' Pell Grant Eligibie? (OYes Do

Verify Status Q Full Time 0 Part Time Credit accented for prior learmi 'O Yes O No

o {1 Non Credit Student redit accepted for prior I€3MING - ¢ e jts:

Assessment Scores Date Taken ' Source: QAccuplacer O ACT Q WorkKeys/NgRg Q O‘Eher' ) o

Level: QColiege Level
i {Cne Level Beiow «  Refer tc ACCUPLACER Placement
Reading Score O Two Levels Below Guide for Levels

... DOfhreeleveisBelow .

Level: [OCollege Level

; Q0ne Level Below

English Score 0 Two Levels Below
OTnree Levels Below

Level: OCollege Level
Ci0ne Leve! Below L
Math Score 0 Two Levels Below . e
QOThree Levels Below -

“Campus I , ‘ " Semester Start
Code Program Code . 3 T?irnmf:ode 3 | Date : Ai
: i

O New, first-time any college - Term Credit Hours

Credit/Non Credit Code .
e e e e oo ENEETING . O Previously attended any college Attempted:
Student {0 Returning student from current | Term GPA: :
T T T Status . CO”eQe : Term Credit Hours | i
— e I - e Completed: _ . ' . ..
Pre WarkKeys Assessment Date Taken: MHW Completed o ﬂg_w L K
SDC?E: os OTransitions Course
e o CIAAS Heslth Information Management
Applied Math 04 07 -
os U Certificate
QCMT program
Score: T e
03 a6 E
Reading for Information 04 Q7
as
Score i 7 -
a3 Qe o
Locating Information g4
s
EXIT USE o :
Exit Date from Program: ‘ "
Post WorkKeys Assessment Date Taken: MSW Cgrrlpieted o o B
écogre: as O Transitions Course
Aoplied Math Oa o7 QAAS Heaith Information Management
ppliec Mav Os Certificate
QCMT program
Score: 7 7 o
a3 as . e
Reading for Informaticn Q4 Qv
as
Scbre: A
as
Locating Information g 2 -
as
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Written Consent Statement for Participation in MoSTEMWINSs Evaluation

This document provides informed, written consent request for participation in an evaluation of the
MoSTEMWINs grant conducted by Cosgrove & Associates for the MoSTEMWINs Consortium. This
Consortium consists of Missouri’s 12 community colleges and the State Technical College of Missouri
(i.e., “Linn State Technical College of Missouri). This Consortium received a federal grant from the
United States Department of Labor to train Missourians for jobs in transportation, manufacturing,
information technology, health services/health sciences, and science. As a participant, you will gain
access to the new curriculum and you may also be selected to receive supplementary information
designed to encourage your success in the program.

We are asking for your consent to participate in the study by participating in the MOSTEMWINs
curriculum/services and allowing your college to release your student data, including demographic and
educational data. In order to gather your data over time, the evaluators will create a Proxy 1D that will be
used throughout the lifespan of the grant. Over the entire period, no personal identifying information will
be released by the evaluators, so your information will remain completely anonymous throughout the
entire period of the grant. Transmission of your student data will happen quarterly through Fall 2018.

To ensure the security of the data, all student data files will be encrypted prior to transmission, sent
electronically through secure online connections, and housed on a password-protected computer
maintained by the evaluator. The data will be used for several purposes. First, the Department of Labor
requires regular reporting of program results. Second, the data will be used to improve programs. Third,
the evaluators will produce results that may be reported, in aggregate, in refereed publications or articles.
For all of these reporting purposes, personally identifying information will never be used.

Please note that your participation in this project is completely voluntary and you are free to withdraw
at any time and for any reason without penalty. Refusal to participate will not result in any negative
impact on your current or future relationship with your college or state agency, the third party
evaluator, or any other community college or workforce provider, or the U.S. Department of Labor.

If you are willing to participate in this study and consent to participate in the study, please sign this form.

Participant’s name: Date:
Participant’s signature: Participant’s Student ID:
PRIVACY ACT

In accordance with the Privacy Act of 1974 {Public Law No. 93-579, 5 U.S.C. 552a), you are hereby notified that the Department of Labor
is authorized to collect information to implement the Trade Adjustment Assistance Community College and Career Training Program
under 19 USC 2372 — 2372a. The principal purpose for collecting this information is to administer the program, including tracking and
evaluating participant progress. Providing this information, including a social security number (SSN} is voluntary; failure to disclose a SSN
will not result in the denial of any right, benefit or privilege to which the participant is entitled. The information that is collected on this
form will be retained in the program files of the grantee and may be released to other Department officials in the performance of their
official duties.

This document is 100% funded by the MoSTEMWINs $19.7 million grant from the U.S. Department of Labor, Employment and
Training Administration (TAACCCT). The product was created by the grantee and does not necessarily reflect the official position
of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties or assurances of any kind, express or
implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of
the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership.

This work is licensed under the Creative Commons Attribution 4.0 International License. To view a copy of this license. visit
http://creativecommons.org/licenses/by/4.0/.




Stife Falr

Community College

Admissions, Financial Aid and WorkKeys Information

Student Name

Student |ID#

Electronic admissions file available via Banner — Hopkins Building

Electronic financial aid files available via Banner — Hopkins Building

WorkKeys Assessment Scores:

Date of WorkKeys

Applied Math

Locating Information

Reading for Information

This document is 100% funded by the MoSTEMWINs $19.7 million grant from the U.S. Department of Labor,
Employment and Training Administration (TAACCCT). The product was created by the grantee and does not
necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no
guarantees, warranties or assurances of any kind, express or implied, with respect to such information, including
any information on linked sites and including, but not limited to, accuracy of the information or its completeness,
timeliness, usefulness, adequacy, continued availability, or ownership.

This work is licensed under the Creative Commons Attribution 4.0 International License. To view a copy of this license,
visit http://creativecommons.org/licenses/by/4.0/.




State Fair

Community College

Priority Population Source Verification Form

Name Student ID #

Trade Adjustment Assistance
_ TRABForm
_____TRA18Form
___TRA22Form
__ Cover Letter

—_Veteran Status
_ DD214
_______Unemployed

Provided Documentation, (Pat stub, Employer Verification, State MIS, Case Notes for Current WIA
Participants, Rapid Response List, Notice of Layoff, Public Announcement with follow-up cross-match with
Ul Records, Public Assistance Records)

Applicant Self Attestation — Signature Date

Underemployed

Provided Documentation, (Pat stub, Employer Verification, State MIS, Case Notes for Current WIA
Participants, Rapid Response List, Notice of Layoff, Public Announcement with follow-up cross-match with
Ul Records, Public Assistance Records)

Applicant Self Attestation — Signature Date

_____Low Skilled
__ NCRC/ WorkKeys Assessment below 5 in one category
____Compus/ACT/Accuplacer Score
**Attach a copy of employment verification if needed**

This document is 100% funded by the MoSTEMWINs $19.7 million grant from the U.S. Department of Labor,
Employment and Training Administration (TAACCCT). The product was created by the grantee and does not
necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no
guarantees, warranties or assurances of any kind, express or implied, with respect to such information, including
any information on linked sites and including, but not limited to, accuracy of the information or its completeness,
timeliness, usefulness, adequacy, continued availability, or ownership.

This work is licensed under the Creative Commons Attribution 4.0 International License. To view a copy of this license,
visit http://creativecommons.org/licenses/by/4.0/.




VETERANS PRIORITY OF SERVICE POLICY

Please sign and date at the bottom after reading.

Under the Grant Terms and Conditions of Public Policy of the grant, the agreement states grantees are to
provide priority of service to veterans, and spouses of certain veterans, for the receipt of employment,
training, and placement services in any job training program directly funded, in whole or in part, by the
DOL, consistent with the Jobs for Veterans Act.

As stated in TEGL 10-09, issued November 10, 2009, “Priority of service means that veterans and eligible
spouses are given priority over non-covered persons for the receipt of employment, training, and
placement services provided under a qualified job training program. Priority means that veterans and
eligible spouses are entitled to precedence over non-covered persons for services. This means that a
veteran or an eligible spouse either received access to a services earlier in time than a non-covered person
or, if the resource is limited, the veteran or eligible spouse receives access to the service instead of or
before the non-covered person.

It is important to note that state and local program operators do not have the discretion to establish further
priorities within the overall priority established by the regulations. The Jobs for Veterans Act reserves that
authority to the Secretary of Labor and it was not exercised in the current regulations.

For a service such as classroom training, priority of service applies to the selection procedure, as follows.
First, if there is a waiting list for the formation of a training class, priority of service is intended to require a
veteran or eligible spouse to go to the top of that list. Second, priority of service applies up to the point at
which an individual is both: a) approved for funding; and, b) accepted or enrolled in a training class.
Therefore, once a non-covered person has been both approved for funding and accepted/enrolled in a
training class, priority of service is not intended to allow a veteran or eligible spouse who is identified
subsequently to “bump” the non-covered person from that training class. Section 10 of this policy guidance
provides additional detail regarding the ways that priority of service applies in the context of other statutory
and discretionary priorities.”

Student signature Date
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the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties or assurances of any kind, express or
implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the
information or ifs completeness, timeliness, usefulness, adequacy, continued availability, or ownership.
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State Fair

Community College

Career Path Form

Date:

Student Name: Student ID#:

Education Plan:

Short Term:

Long Term:

Target Start Date: Target End Date:

Revisions/Comments to the Education Plan:

Career Goals

What are your career Goals — Short-term and long-term?

How important is income to you? So you have a minimum salary or salary range?

Job Security and Benefits: How important are these to you? Are you willing to take risks with a small company or
do you prefer and established, large corporation? What benefits are important to you —i.e. health insurance, life
insurance, paid vacation, a retirement plan, etc? How does your personal life impact your work schedule (children
or other responsibilities)?




Location Considerations: Are you willing/able to relocate for a job? Are you willing/able to work in an urban area
orin a different state? Are you willing/able to commute for a job? How far?

Employment

Employer Name

Location

Date of Employment

Job Title

Salary

Comments:
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necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no
guarantees, warranties or assurances of any kind, express or implied, with respect to such information, including
any information on linked sites and including, but not limited to, accuracy of the information or its completeness,
timeliness, usefuiness, adequacy, continued availability, or ownership.
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