Intro to Fluid Systems 100

To complete the writing assignments in this course, follow
the specific directions of your instructor. Usually, you will be
directed to type your final report, single spaced, in a Word
document, and submit the file electronically to be graded.
All submissions should include a stacked, four-line personal
heading in the top left corner, which includes your full name,
course name, report number, and full date.

This class provides
an introduction to fluid
power systems and
their components.
Key concepts are the
definition, and
components, of a fluid
power transmission

Paragraphs do not need to be indented, but there should be system.

a double space between paragraphs. All sentences should
be complete, and the final draft should be edited carefully to
correct errors in spelling, grammar, and punctuation/capital
letter use. Most reports should be at least 200 words long,
unless otherwise directed.

Writing Assignment

In a short report, argue whether or not you believe a truck’s
windshield washer device is a hydraulic power transmission
system. Be sure to use terms, definitions, and/or examples
from this class’s content to support your position. Your report
should include multiple paragraphs.

Writing tips

Often the purpose of writing is to inform the reader or to request information.

Occasionally, a writer’s purpose will be to argue or persuade the reader. A
letter of application for a job is an example of persuasive writing.

For this prompt, you are asked to take a position, and to support your opinion
with reasonable facts and explanations, using terminology from the class
content. Often, there is no clear right or wrong response, but the value of one’s
writing is how logically the case is made for one’s position.
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