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Who Is the cohort for?

P e nte i the frllovin

« Students in the following programs:
— Database Administration
— Mobile Application Development
— LAN / Information Technology
— Mechanical Design
— Geographic Information Systems




Pre-Requisites
- Must be a member in the NISGTC/DOL Grant.

« Complete the online application.

 Have a resume!
— Don’t have a resume ready? We can help!




What will we do

In the cohort?

 Meet employers!

 Listen to guest speakers!
 Conduct mock interviews and receive feedback!
 Learn how to dress!

« Galin the professional soft skills required by the
iIndustry.




Guest Speakers from...

-ﬁepresentatives from the following companies will

be visiting Moraine Valley to discuss what they look
for in candidates.
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The Perks!

 Employers will be able to meet you face-to-face.

* A wide range of people can critique your resume.
 Priority for interviews, internships, and openings.
* Lunch! Food and snacks will be served.




Our GOAL and VISION
- Io have our students leave with the skills,

connections, and ability to land your DREAM JOB!




Moraine Valley Community College is committed to a policy of according no preference to persons on the
basis of race, color, age, sex, religion, national or ethnic origin, disability, creed, ancestry, marital status,
sexual orientation, arrest record, military status or unfavorable military discharge, citizenship status, or other
legally protected characteristics or conduct in its educational programs, activities, or employment practices.
Such discrimination is prohibited by Titles VI and VII of the Civil Rights Act, Title 1X of the Educational
Amendments, Sections 503 and 504 of the Rehabilitation Act of 1974, the Age Discrimination Acts of 1974
and 1975, and other federal and state statutes and regulations. This commitment applies in all areas to
students and college personnel as well as to relevant aspects concerning the choice of contractors and
suppliers of goods and services and to the use of college facilities. More specifically, in its employment
practices, Moraine Valley Community College continually seeks to employ and promote the best qualified
individuals while endorsing the principles of Affirmative Action as prescribed in the President's Executive
Orders #11246 and #11375, as well as all federal and state laws regarding equal employment opportunity.

This workforce solution was funded by a grant awarded by the U.S. Department of Labor's Employment and
Training Administration. The solution was created by the grantee and does not necessarily reflect the official
position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or
assurances of any kind, express or implied, with respect to such information, including any information on
linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness,
usefulness, adequacy, continued availability or ownership.

This work by the National Information Security and Geospatial Technologies Consortium (NISGTC), and
except where otherwise noted, is licensed under the Creative Commons Attribution 3.0 Unported License.
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