Trade Schedule
FOR

Certified Nurse Aide, Dementia Care Specialty
ONET-SOC CODE: 31-1014.00
RAPIDS CODE: 0824-D
1.  TERM OF APPRENTICESHIP 
The term of apprenticeship will be a competency based program to be completed with 1825-2,125 hours of on the job training and 139-214 hours of related instruction. The term of the apprenticeship listed here includes the 1,000 hours of required experience as a Certified Nurse Aide (CNA) to be eligible for Dementia Care training. If the apprentice enters the apprenticeship with any amount of qualified CNA experience, prior credit for those hours will be awarded by the sponsor. 

1st period: Hospitality Aide or similar role (optional). Optional experience prior to Nurse Aide Training and Competency Evaluation Program (NATCEP) completion. Hospitality aide experience is verified by employer.
2nd period: Certified Nurse Aide. 1,000 hours of qualified CNA experience required. Experience is verified by employer sponsor. Employer may consult with the apprentice’s previous employers to verify hours. Apprentice must be in good standing with Montana Department of Public Health and Human Services (DPHHS) Nurse Aide Registry, to be verified by employer in consultation with apprentice or directly with the credentialing and licensing agencies.
3rd period: Dementia Care Specialty Training. Nursing Assistant Specialty Series: Essentials of Dementia Care course or other approved training. Certification of course completion is issued by the HealthCARE Montana Project/Nursing Assistant Specialty Series and verified by the employer. Dementia Care Specialty on the job training to be provided and verified by the employer.
2.  APPRENTICE WAGE SCHEDULE 

Apprentices shall be paid a progressively increasing schedule of wages, determined by the employer.
1st period: Hospitality Aide or similar role



$_____ Per Hour or        % Wage rate 

2nd period: Certified Nurse Aide





$_____ Per Hour or        % Wage rate

3rd period: Dementia Care Specialty Training



$_____ Per Hour or        % Wage rate

The wage rate for the apprentice upon completion of the apprenticeship is $ ____ per hour.   
If the apprentice works in a setting which is subject to a higher wage rate either by contract or by law, the higher wage rate will be paid by the employer. 

3.  APPRENTICESHIP CURRICULUM 
1st period: Hospitality Aide or similar role (optional) curriculum: 16 Hours
1. Communication and Interpersonal Skills. 4 Hours.
2. Infection Control. 4 Hours.
3. Safety and Emergency Procedures. 4 Hours. 
4. Promoting Resident’s Independence & Respecting Resident Rights. 4 Hours. 
2nd period: Certified Nurse Aide curriculum: 75-150 Hours
Apprentices will complete DPHHS approved certified nurse aide curriculum (preferred) or successful exam challenge. 
3rd period: Certified Nurse Aide, Dementia Care Specialty: 48 Hours. 
Nursing Assistant Specialty Series: Essentials of Dementia Care
Unit 1: Dementia Basics, Resident-Centered Care, and Legal and Ethical Considerations

Unit 2: Communication, Compassion, Teamwork, and Self-Care

Unit 3: Human Needs and Dementia Behaviors

Unit 4: Independence, Self-Reliance, Safety, and Pain Relief

Unit 5: Daily Living, Eating, Fluids, Rest, and Relaxation

Unit 6: Environmental and Social Needs and Transitions and Changes

Unit 7: End-of-Life Care
4. APPRENTICESHIP COMPETENCIES
1st period: Hospitality Aide or similar role (optional) competencies: 0-400 Hours. 
1. Communication and interpersonal skills. 100 Hours. 
2. Infection Control. 100 Hours. 

3. Safety & Emergency Procedures. 100 Hours. 

4. Promoting Residents’ Independence and Respecting Resident Rights. 100 Hours. 
2nd period: Certified Nurse Aide competency outline: 1,000 Hours. 
Apprentices will meet all CNA competencies as outlined in the NATCEP skills checklist. A copy of the full NATCEP competency checklist should be included in the apprentice’s file upon completion. Checklist is available at: https://dphhs.mt.gov/CNA.

1. Monitoring Body Functions and Personal Cares. 510 Hours.

2. Meeting Emergency Needs. 200 Hours.

3. Promoting Highest Level of Nutrition and Hydration. 510 Hours.

4. Restorative Care (Mobility, Skin Integrity, and Elimination). 510 Hours.

5. Meeting Special Needs (Mental Health/Coping, Comfort, Rest, Sensory, etc). 600 Hours.

6. Examinations, Procedures and Assistance. 160 Hours.

7. Resident Rights. 400 Hours. 

8. Documentation. 200 Hours.

9. Infection Control. 400 Hours.

10. Communication, Problem Solving, and Organization Skills. 510 Hours. 

3rd period: Certified Nurse Aide, Dementia Care Specialty: 825-1,125 Hours. 
1. Incorporates Interventions for the Cognitively Impaired Resident to Facilitate Quality Care as a Member of the Healthcare Team. 100-150 Hours. 

A. Utilize care plan for interventions and report successful interventions to charge nurse and document accordingly.

B. Monitor and document episodes of targeted behaviors and/or new behaviors according to facility guidelines.

C. Implement interventions to minimize the effects of disruptive behaviors and participates in care planning and/or behavior committees to evaluate effectiveness of these interventions.

D. Assist/direct appropriate interventions of other caregivers including ancillary staff.

E. Recognizes signs of stress and strategies for coping with it in self and other caregivers and family members.
2. Demonstrates Effective Communication and Interaction with Cognitively Impaired and Their Families. 200-250 Hours. 

A. Demonstrate redirecting a resident.

B. Demonstrate use of validation therapy.

C. Verbalize and demonstrate various approaches for a resident who is resisting personal care that will maintain resident dignity and respect.

D. Demonstrate appropriate interventions for resident who is yelling or screaming.

E. Demonstrate use of distraction strategies as a therapeutic intervention.

F. Demonstrate use of therapeutic activities to de-escalate a resident who is anxious.

G. Demonstrate therapeutic communication with significant others.
H. Demonstrate coaching techniques to help other caregivers and family members cope with the dementia process.

3. Provide Assistance with Activities of Daily Living (ADLs), Mobility, and Therapeutic Activities that will Maximize Functional Well Being Including Culturally Sensitive Dementia. 75-100 Hours. 

A. Demonstrate use of therapeutic activities/exercises to maintain joint function for the cognitively impaired resident/client.

B. Implements care strategies that encourage ADLs without increase resident anxiety and respects the resident’s dignity and desire for control.

C. Implements therapeutic activities appropriate for early, middle, and late states of dementia, including end of life care and culturally sensitive dementia care.

D. Demonstrates strategies for promoting independence in all ADLs.
4. Apply Nutritional Interventions to Maximize and Maintain Nutritional Well Being in the Cognitively Impaired. 50-100 Hours.

A. Demonstrates adapting the dining experience to maximize nutritional intake (i.e., offering small servings, introducing foods one at a time, etc.,)

B. Explain modifications needed to maintain nutritional status.

C. Demonstrates provision of finger foods, frequent meals, snacks, and fluids in a way the cognitively impaired resident will accept.

5. Demonstrate Understanding of Effects of Psychoactive Medications and Observe for Side Effects. 200-300 Hours.
6. Maintain a Safe Environment for Cognitively Impaired. 200-250 Hours. 
A. Demonstrate maintaining safe environment for wandering resident.

B. Demonstrate/verbalize actions to take for a resident who is striking out at another resident.

C. Implement and describe system/schedule to monitor resident location/criteria for use of elopement alarms, frequency of egress door checks, and other actions to prevent wandering.

D. Demonstrate maintaining safety from potential toxic substances that the confused resident may attempt to ingest.

E. Implement appropriate interventions to minimize environmental stimuli that may increase a confused resident’s agitation, i.e., noise levels, large groups, television, radio, etc.

F. Maintain a safe environment for residents and staff while de-escalating combative behavior.

