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These are the scores that were returned when we surveyed employers of your students. Please review with your faculty and send a written acknowledgment to Brad Heesch by August 31st. The acknowledgment may be: We (provide names) reviewed the Employer Survey Spring 2016 on (date) and no action was needed.
If you are going to make a change based on the survey, please tell Brad what the change will be and who will be taking the action and the timeframe in which the change will take place. The Educational Research Committee has a minimum benchmark of 2.5 for each question. That is, if your program score for any question is 2.5 or lower, you must provide an action plan for improvement.  For a score of 2.5-3.0, an action plan is recommended but not required. 
MFR  2016 (total #2) (1—no, never to 4—yes, always)
Does the LATI graduate display the occupational skills you expect of an entry level employee in your profession? Average 3.5
Does the LATI graduate demonstrate the work habits (i.e. responsibility, work ethic, attendance, service of self, caring attitude) you expect of an entry level employee in your profession? Average 3.5
Does the LATI graduate display appropriate interactions with clients and co-workers? Average 3.5
Do LATI graduates analyze situations and demonstrate problem solving appropriate for their position? Average3.5
Does the LATI graduate communicate effectively through reading, writing, speaking, and listening? Average 3.5
Is the LATI graduate able to effectively use information from a variety of sources pertinent to their position? Average 3.5
What is your overall level of satisfaction with LATI graduates' technical preparation for successful employment with your company? Average 2.5  (met expectations)—from 1—didn’t meet expectations to 3—exceeded expectations
Comments:
Is there anything that LATI should emphasize to its students that would make them better employees?

 
	no

	Establish a good work ethic through class participation, clinicals, and internships.



