Self-check: (CU3 M1) Employment Discrimination

1. Is it illegal for Abercrombie & Fitch to hire only "attractive" people to work in its stores?
Yes
*No
Maybe
None of these answers. 

2. Can companies fire employees who say anything disparaging or negative about their bosses or the company, even on a private Facebook page?
*Yes
No
Maybe
None of these answers. 

3. In 2004 several former workers at A&F, as well as job applicants denied employment, filed a lawsuit against A&F for:
sexual discrimination
forgery
*racial discrimination
None of these answers. 

4. Great strides have been made in recent decades in eliminating the smears of discrimination from many facets of society such as voting rights, property ownership, and:
property sales
*education
travel
None of these answers. 
5. In the workplace, however, _______________ continues to take its toll on many.
cheating
unfair wages
*systematic discrimination
None of these answers. 

6. The 1964 Civil Rights Act is no longer a major piece of legislation that affected virtually all employers in the United States.
True
*False

7. The law was originally created to ensure the integration of African Americans into mainstream society.
*True
False

8. The law prohibits the discrimination on the basis of race, color, sex, religion and national origin.
*True
False

9. The Equal Employment Opportunity Commission investigates charges of illegal workplace discrimination.
*True
False

10. Some forms of discrimination on the basis of religion, sex or national origin are permitted if they are bona fide occupational qualifications.
*True
False
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