Self-check: (CU3 M1) Prevailing Wage Laws

1. At common law, an employee without a contract guaranteeing a job for a specific period was an employee at will and could be fired ___________ and for any reason, or even for no reason at all.
if given 30 days notice
if given 10 days notice
*at any time
None of these answers. 

2. The courts and legislatures in more than forty states have made revolutionary changes in the at-will doctrine. They have done so under three theories:________, contract, and duty of good faith and fair dealing.
*tort
common law
federal law
None of these answers. 

3. _______________ made in the hiring process may be enforceable even though the promises are not approved by top management.
*Oral promises
Contracts
Discussions
None of these answers. 






4. How often does the federal minimum wage increase?
The minimum wage does increase automatically. 
*Congress must pass a bill which the President signs into law in order for the minimum wage to go up. 
Depends on the state
None of these answers. 

5. Prevailing wage laws attempt to ensure that workers on ____________________ are paid at the rate that the government concludes, based on the prevailing rate in the location where the contract work will take place.
funding jobs
contract jobs
*government contract jobs
None of these answers. 

6. The federal prevailing wage law is known as the Davis-Bacon Act.
*True
False

7. Prevailing wage laws attempt to ensure that workers on government contract are paid at the rate that the government concludes, based on the prevailing rate in the location where the contract work will take place.
*True
False

8. States are not allowed to have additional minimum wage laws as well as federal minimum wage laws.
True
*False

9. Congress must pass a bill which the President signs into a law in order for the minimum wage to go up.
*True
False

10. The minimum wage law applies to employees of enterprises that have annual gross volume of sales or business done of at least $500,000.
*True
False
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