Self-check: (CU3 M1) Collective Bargaining

1. The _________ is a federal law that grants employees the right to form or join unions; engage in protected, concerted activities to address or improve working conditions; or refrain from engaging in these activities.
ARMS
JMJB
*NLRA
NRA

2. What is the National Labor Relations Board's role?
An agency that is focused on rescuing animals. 
*The NLRB is an independent federal agency created to enforce the National Labor Relations Act. 
A great idea and practical concept. 
None of these answers. 

3. Which employees are protected under the NLRA?
*Most employees are protected in the private sector.
Government employees
Agriculture laborers
Independent contractors

4. What are the rules governing collective bargaining for a contract?
*If a union is selected as the representative of employees, the employer and union are required to meet at reasonable times to bargain in good faith about wages, hours, and other mandatory subjects. 
There are no rules. 
The rules are determined by state legislature. 
None of these answers. 
5. _______________ consists of negotiations between an employer and a group of employees so as to determine the conditions of employment.
Practical bargaining
Team bargaining
*Collective bargaining
None of these answers. 

6. The NLRA stands for National Labor Reform Act.
True
*False

7. The NLRA is a federal law that grants employees the right to form or join unions; engage in protected, concerted activities to address or improve working conditions; or refrain from engaging in these activities.
*True
False

8. The role of the National Labor Relations Board is to enforce the NLRA.
*True
False

9. Once a subject is incorporated in a collective bargaining agreement, neither side may demand that is be renegotiated during the term of this agreement.
*True
False

10. The NLRA covers government employees, agricultural laborers, independent contractors, and supervisors.
True
*False
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