Self-check: (CU1 M3) Negligence

1. Ordinarily, we don't expect perfectly good airplanes to fall out of the sky for no reason. When it happens, and it turns out that the reason was carelessness or a failure to act reasonably, then the tort of _________ may apply.
malpractice
human error
*negligence
None of these answers. 

2. All persons, as established by state tort law, have the duty to act reasonably and to exercise a reasonable amount of care in their dealings and interactions with others. Breach of that duty, which causes_________, is negligence.
*injury
displacement
monetary damages
all of these answers

3. To prove negligence, plaintiffs have to demonstrate _______ elements are present.
two 
three
*four
six

4. To prove negligence, first, the plaintiff has to demonstrate that the defendant:
*owed him/her a duty of care
was wrong. 
caused damage. 
committed a crime. 
5. Once duty has been established, negligence plaintiffs have to demonstrate that the defendant:
was not aware of that duty. 
*breached that duty. 
committed a crime. 
none of these answers. 

6. Negligence is distinguished from intentional torts because there is a lack of intent to cause harm.
*True
False

7. To prove negligence, plaintiffs have to establish that the defendant owed a duty to the plaintiff, the plaintiff has to demonstrate that the defendant breached that duty, the plaintiff has to prove that the defendant's conduct caused the injury and lastly that the plaintiff has to demonstrate legally recognizable injuries.
*True
False

8. Both compensatory damages and punitive damages are types of award damages in tort law.
*True
False

9. Defendants can raise several affirmative defenses to negligence, including assumption of risk, comparative or contributory negligence, and in some cases, Good Samaritan statues.
*True
False


10. Professional negligence is known as malpractice.
*True
False
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