	Self-check: (CU1 M2) Alternative Dispute Resolution and Negotiation	

1. Negotiation is often considered a dispute-resolution option that can be a win-win situation.
*True
False

2. A common method of dispute resolution that avoids many of the challenges associated with litigation is:
alternative dissection resolve
dispute resolution
*alternative dispute resolution
None of these answers. 

3. ADR is often faster, less expensive, and:
more effective. 
*more private than litigation. 
based on facts. 
all of these answers. 

4. Negotiation is a method of alternative dispute resolution (ADR) that:
*retains power to resolve the dispute to the parties involved. 
is easier and more effective. 
requires no lawyers or judges
None of these answers. 



5. Benefits to negotiation as a method of ADR include its potential for a speedy resolution, the inexpensive nature of participation, and:
*the fact that parties participate voluntarily. 
the fact that no one wins. 
the fact that business to business relationships stop.
All of these answers. 

6. When the negotiation occurs as a result of a dispute, but not a legal dispute per se, then the party with the weakest bargaining position may be in a(n):
ADR situation. 
winning position. 
great situation. 
*very vulnerable spot. 

7. Negotiations are often the first method of dispute resolution attempted, because it is inexpensive and relatively fast.
*True
False

8. Negotiation is a method of alternative dispute resolution in which the parties retain power to decide on a resolution of the issue themselves, without relying on a neutral decision maker.
*True
False

9. Alternative dispute resolution is a body of dispute-resolution methods outside of the litigation process.
*True
False

10. ADR is a more lengthy and more expensive than litigation.
True
*False
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